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2013 Tucson Educational Conference 

SAVE THE DATE!!! 
Upcoming AFDA Summer Conference 

 
June 27-29, 2013 
Loews Vantana Canyon, Tucson 
7000 N Resort Dr 
Tucson, AZ 85750 June 27-29, 2013 
Room Block: $99.00 per night 
Call 1-800-234-5117  
ask for the AFDA room block 
Cut off: May 28, 2013  
Cancellation: 72 hours prior to arrival 
 
Hope to see you all there! 

 

Sponsorships are still Available, visit www.azfiredistricts.org 
Conference page for details and forms 

Look for the registration brochure in May! 
 

Call for Speaker Proposals—June Conference: Deadline April 1 
 

I n an ongoing pursuit of providing quality educational opportunities for our membership, the Education 
Committee is soliciting proposals for speakers for our June conference.  It is our desire to offer a 

diverse selection of courses that will be of interest and educational value.   

     We know that within our AFDA membership, we have a wealth of knowledge and expertise.  It is our 
hope to tap into these resources as we develop our conference program.  If you or a member of your 
organization would be interested in teaching/presenting at the conference, we would be interested in 
speaking with you!  Likewise, if you know of someone outside your organization whom is affiliated with 
the fire service and may have interest, we would like to speak with them as well. 

     We will be using a new and more formalized process to evaluate potential program and speakers.  We 
are asking that potential speakers submit a Speaker Application form, which is available on the website at 
www.azfiredistricts.org.   Please complete the form and return it to Brenda Tranchina at 
brendahrs@aol.com.  If you have any questions, you may contact Brenda directly at 520.297.9351. 

     The submission deadline for the "Call for Speaker Proposals" is April 1 for the Tucson conference in 
June. 

 Arizona Public Employers Health Pool 
 BeachFleischman 
 Cindy Elbert Insurance Services 
 Henry Schein 

 L.N. Curtis & Sons 
 Saunders Company 
 United Fire Equipment Co. 
 VFIS Arizona 

Other Sponsors 

SILVER SPONSORS 
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Page 3 President’s Message 
By Simon Davis, Green Valley Fire District  

 
 
 
 
 
 
 
 
 
 
 
 
 

AFDA Members: 
 

W elcome to the spring newsletter. A lot of 
things are going on right now, not least 

trying to figure out next year’s budgets and 
make it through the legislative session. 

     In my President’s letter this issue I’d actually 
like to touch on a couple of delicate subjects 
that are hurting Fire Districts and how we 
conduct business.  

     The first issue that is causing a considerable 
public relations problem and thereby creating 
legislative issues is money.  It goes without 
saying that we are all facing considerable 

challenges trying to provide efficient, effective 
emergency services to our communities in the 
current economic climate. In the last three 
years several Fire Districts have over-spent, 
miss-spent or had some sort of financial 
irregularities. This kind of behavior is killing us 
in the court of public opinion and leading to 
potential legislative action that will take away 
local control and impose severe spending 
limits.  

     Probably the saddest part is it only takes a 
few bad apples to ruin it for all Fire Districts. 
The public’s patience for government 
irregularities is gone and we need to restore 
their confidence.  In my opinion the only way 
we can do that is by self- policing, helping each 
other out with technical support and 
establishing some ‘best’ practices and maybe a 
standard financial accounting model. It’s 
interesting that when a Fire District requests 
mutual aid to help on a major emergency call 
we all come running, but when we have 
financial issues we keep it to ourselves and 
hope we can struggle through.  As an 
Association we have an incredible wealth of 
experience and knowledge. Please use it. 
That’s why the Association was set up thirty 

odd years ago, to educate and advocate for all 
Fire Districts. 

     The second issue I’d like to harp on is the 
public image of Fire Districts. Unfortunately it 
seems every month or so we get to read in the 
press of one District or another doing 
something that upsets residents and causes 
negative press. More often than not these 
issues are reported to legislators whom in the 
interest of their constituents want to ‘fix’ things.  

     The classic example of this was the old Fire 
Chief and Secretary management model. A 
couple of Districts had issues that generated 
negative press and the legislature got involved 
with the result that the Fire Chief and Secretary 
Fire District management was done away with. 
A model, that for the most part, worked very 
well in rural areas. Again a couple of bad 
apples lead to change that could have been 
avoided. 

     My point here is every Fire District in 
Arizona is under the microscope whether it’s by 
the anti-tax lobby, citizen advocates or just 
residents and constituents looking to stretch 
every dollar.  

Continued on page 4 
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Arizona State Mobilization Program for Responses to Extended Attack Wildland Fires 
By Don Howard, Summit Fire District 
 

I f you have a Cooperative Agreement with the State of Arizona for responding to wildland fires outside of your fire district you should 
read the following. 

 
The Arizona Division of Forestry (ADF) along with the Arizona Fire Chiefs Association (AFCA) and the Arizona Fire Districts Association (AFDA) are 
working together in committee to develop a plan that brings more transparency and openness to how we do business in the wildland fire world.  We 
are working to establish a more consistent approach in how we solve concerns and are identifying ways that we can cooperate and communicate 
with each other concerning the various needs we have.  
     If your agency participates in extended attack responses you should currently be a part of your region’s Wildfire Resource Group 
(WRG).  You have to be a part of this group if your department is to be dispatched for extended attack fires. 
There are 15 different WRGs in the State and each of these regions is developing their approach to a fair and equitable process in how that particu-
lar region’s resources are dispatched.  While there are subtleties and differences in how each of the regions are choosing to operate their goals are 
the same.   
     Over the years as more and more departments have become involved in the wildland fire arena there has been more interest in how things are 
done.  The ADF currently has three districts that we are all a part of; the Northern, Central and Southern Zones.  It is the mission of the committee 
to insure there is a consistent and efficient approach to address billings, address concerns and to make everything we do transparent to all parties.   
We as individual agencies have a responsibility to deal with any issues, concerns or rumors that we face with a positive approach.  As you are all 
aware, rumors run rampant at times in our world and all it does is hurt our mission when we speak in negative and disparaging terms.  We ask that 
when there is a problem you go to the chairperson of your WRG to find answers so there is a chain of command that exists for you to get your 
questions answered. 
     Arizona’s fire departments provide more assistance in large fires to other states and regions than any other state.  We can be very proud of who 
we are and what our commitment in service is to others.  Kurt Vonnegut’s saying of “I can think of no more stirring symbol of man’s humanity to 
man than a fire engine” is something each of us tries to insure each and every day in our communities.  The committee is taking that saying to 
heart.  We believe that we are making great strides in supporting both the AFD and the state’s fire departments.  The ADF and Wildfire Committee 
will be meeting on March 7th for most of the day to review recommendations, make changes where appropriate and identify how we can best move 
forward with a collaborative and cooperative approach. 
     We will be sharing websites that you can go to any time of the day with information and updates on the dispatching of resources and fire activity 
in our areas.  We’ll be getting out more information to you in the near future through your WRG chairperson and our e-mail lists. 
Extra special thanks needs to go to: Jayson Coil, Sedona FD; Todd Abel, Central Yavapai FD; Todd Bentley, Groom Creek FD; Dirch Foreman, 
Highlands FD and Tina Dillahunty, Summit FD. 
     If you have any questions feel free to e-mail me at: dhoward@summitfiredepartment.org   

President Message, continued from page 3 
 

Every time we make poor decisions or think the rules don’t apply to us it 
paints every Fire District with the same brush and will drive change that 
none of us want. As I said earlier, the Association can help. All big 
problems start small just ask if you’re having problems! 

     On a happier note, it was great to see so many of you at the winter 
conference. I hope you had fun and came away with some good 
information. Reading the reviews it looks like the classes were well 
received and met your needs. The Education Committee is finalizing the 
schedule for the summer conference in Tucson (June 27th through the 
29th) so please mark on your calendars. 

     In closing, please keep up with the multitude of legislative issues that 
are currently in the hopper this session. Every Monday our lobbyists post 
the weekly recap report on the Association’s web site and if you send 
me your email address I will see that you get a copy. Tracking what’s 
happening at the Capitol will avoid surprises after the session is over 
and new statutes have become law. 

Have a great Easter. 
 

Regards  
Chief Simon Davis 
AFDA President 
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T he Bureau of EMS and Trauma System (Bureau) is responsible for 
coordinating, establishing and administering Arizona’s system of 

emergency medical services (EMS) and trauma system. This 
responsibility is accomplished through collaborative processes including 
education, quality improvement and protocol development. This article 
presents information of interest to all Arizona EMS and Trauma System 
stakeholders. 
 

New Administrative Rules 

In 2012 Arizona’s Legislature enacted House Bill 2261 (HB 2261), 
amending several sections of the Arizona Revised Statutes on EMS. 
Laws 2012, Chapter 94 includes HB 2261 as filed with the Secretary of 
State and approved by the Governor on March 27, 2012, requiring 
ADHS to amend Title 9, Chapter 25 of the Arizona Administrative Code 
(A.A.C.), with exempt rulemaking authority until December 31, 2013. 

     One significant change includes the classification of EMS personnel 
to be known as “emergency medical care technicians” (EMCTs), 
consistent with national classification standards. ADHS will amend 9 
A.A.C. 25 to reflect the new classification, establish the scope of 
practice, training requirements, and certification/recertification 
requirements for all EMCT levels. ADHS drafted revisions to 9 A.A.C. 25 
and received public comment through December 30, 2012. ADHS filed a 
Notice of Exempt Rulemaking with the Secretary of State. 

     EMTs currently certified by ADHS can now recertify by attesting on a 
Bureau-provided form that they hold a valid and current CPR 
certification, maintain documented proof of completing 24 hours of 
continuing education consistent with ADHS rules during the last two 
years, and have functioned as an EMT for at least 240 hours during the 
past two years. For more information visit: http://www.azdhs.gov/diro/
admin_rules/emergency-medical-services.htm 
 

Becoming a Premier EMS Agency: 

The Premier EMS Agency Program (PEAP) is a voluntary quality 
improvement initiative for EMS agencies dedicated to improving patient 
care. To receive PEAP recognition, EMS agencies must meet specific 
requirements, including: a) agency leadership commitment; b) AZ-
PIERS participation; c) ensure performance improvement data educate 
crews; and d) maintain a performance improvement process that 
includes Major Trauma, Acute Stroke, Myocardial Infarction with ST-
segment Elevation (STEMI), and Out-of-Hospital Cardiac Arrest. EMS 
agencies meeting at least two of the four requirements are recognized 
as “Participating EMS Agencies.” Those EMS agencies meeting all four 
requirements are recognized as “Premier EMS Agencies” and featured 
on the Bureau’s website. 

     Data submitted to the Bureau via AZ-PIERS are part of a quality 
assurance process and are protected from civil discovery and cannot be 
used for enforcement action by the Bureau. EMS agencies benefit from 
participating in PEAP by receiving regular performance improvement 
reports. By submitting data to AZ-PIERS, Premier EMS Agencies have 
the added advantage of comparing their performance data against 
statewide aggregate data, facilitating increased service performance, 
efficiency, and effectiveness. For more information on PEAP and 
becoming a Premier EMS Agency, visit http://www.azdhs.gov/bems/
data/PEAP.htm. 

 

Becoming a Heart Safe Organization: 

More than 5,000 Arizonans suffer an out-of-hospital cardiac arrest each 
year, which is five-times the number of persons who die in car crashes. 
The Save Hearts in Arizona Registry and Education (SHARE) Program 
collaborates with the professional community and general public to 
promote a comprehensive, standardized system of out-of-hospital 
cardiac arrest (OHCA) care in Arizona. The HEART Safe Communities 
program is an example of such collaboration, where SHARE awards the 
HEART Safe designation to schools, places of worship, non-profit 
organizations, and businesses that meet or exceed criteria for cardiac 
arrest preparedness. Meeting the criteria requires implementing policies 
and procedures, train staff, and registering, servicing, and maintaining 
onsite AEDs. For more information on seeking designation, visit HEART 
Safe Communities on the SHARE website. 
 

Navigating the Bureau’s Website: 

The Bureau’s website is an extensive resource with the following 6 
resource boxes for easy navigation. EMCT Certification provides 
information, requirements, and applications for Emergency Medical Care 
Technician (EMCT) certification/recertification, NREMT testing, and 
more. Training Programs provides information on training programs, 
course schedules, training program application, NREMT pass/fail rates, 
and more. Ambulance Program provides information, forms and 
reporting requirements on ground ambulance certificates of necessity 
and air ambulance licensure. EMS Investigations provides information 
on disciplinary/enforcement actions, complaint and investigation 
processes, and more. Base Hospitals provides information on base 
hospital certification/application, and a base hospitals list. Trauma 
Program provides information on the trauma center designation process, 
application, trauma centers list, sample reports, performance 
improvement (PI), State Trauma Advisory Board Annual Reports, and 
more. Data & QA provides information on PI reports, AZ-PIERS 
participation, PEAP participation, State Trauma Registry, data request 
policies, and more. EMS Advisory Groups provides meeting schedules, 
member rosters, minutes and agendas of the advisory bodies to the 
Bureau and ADHS. The Bureau’s website provides access to the Save 
Hearts in Arizona Registry and Education (SHARE) Program including 
Heart Safe Communities, Dispatcher CPR, and more. Lastly, the website 
provides links to other resources that facilitated the EMS and Trauma 
System’s milestones and continuous patient outcome improvements. 

Arizona Bureau of EMS & Trauma System – Making Inroads Toward Outcomes 



Page 7 



Page 8 

Highlands Fire Received Grant from Governor’s Office of Highway Safety and a Vehicle Donated from 
Arizona Public Service 
By Captain Brian Katrales, Public Information Officer, Highlands Fire District 

T he Highlands Fire District provides fire, emergency medical 
services and emergency services to 25 square miles of rural 

suburban and forested land just south of the city limits of Flagstaff, 
Arizona. Interstate 17 and Highway 89A both run through portions of the 
District. In the past the District has used wooden cribbing to stabilize 
vehicles which is unreliable because wood is not very strong or stable 
and readily absorbs contaminants. The Grant Award has been used to 
purchase a kit of true cribbing for emergency extrication and 
stabilization use.  Extrication of injured motorists will occur more safely 
and efficiently and therefore mitigate injuries, increasing the quality of 
patient care and reducing fatalities with the new cribbing. The new 
cribbing is made from recycled plastics and is molded into a stronger 
more reliable material which resists absorbing contaminants due to its 
construction. The Grant Award which was for $3,155 was used to outfit 
several Apparatus on the District for many years to come.  

     Arizona Public Service has also donated a Utility Truck to HFD. The 
donation of this truck helps fulfill the need of the District to adequately 
deploy specialized rescue tools for the public safety needs of the 
communities we serve. Until now these tools have been stored in the 
Fire Stations and when they are needed they are loaded on to the 
trucks. This can waste valuable response time. By adding this truck to 
our fleet we can now make these specialized tools more accessible and 
mobile around the District. After receiving the Truck from APS HFD 
found the transmission was not working properly. Fire Fighter Christina 
Myers who is a Volunteer with HFD and an employee of APS took it 
upon herself to arrange for APS cover the cost for a new transmission 
to be installed in the vehicle. Highlands Fire Chief Mike Bradley stated, 
“It is private/public partnerships, like the one described here, that allows 
local government to provide excellent service at reasonable cost to the 
taxpayer. The Highlands Fire District and its citizens are truly thankful to 
APS for this generous donation.” 

Area 2 Report - Serving Cochise, Santa Cruz, Graham & Greenlee 
Bill Miller, Fry Fire District 

F ry Fire District is happy to announce that the Insurance Service 
Office (ISO) recently completed a data collection and analysis on 

the fire district and our rating went from a 5/8b to a class 4 rating. We 
are among the top 10% nationwide and top 30% statewide. The new 
ISO rate will take effect on April 1, 2013. This was a huge undertaking 
for the employees and the governing board members, for this was 
identified as one of our number priorities within the district. We’re 
anticipating that the new rating will help business as well as 
homeowners in the reduction of insurance premiums.  

     Other news from around Cochise County: The Palominas Fire 
District has selected a new interim Fire Chief and will start on March 1st. 
His name is Steve Abel. The Fire Board was diligent in the recruitment/
selection of an individual who has the experience and education 
necessary to help guide the District in the coming months.  

     Chief Abel has over 30 years of experience in the fire service, 
including over 7 years as a Fire Chief. He has served in both municipal 
and fire district operations, and has worked in both career and 
combination career/volunteer departments. Chief Abel comes to us from 
the Pacific Northwest, having worked in the states of Oregon and 
Washington. 

     The Fire Board is excited about his arrival and the contributions he 
will make in the coming 3-6 month period. We anticipate that even in 
this short time frame, Chief Abel will make a significant impact in moving 
Palominas Fire District ahead. Palominas Fire District will then be 
searching for a permanent Fire Chief within the next six months. Check 
out their website for job information at www.palominasfireboard.com.  

     Sunsites/Pearce Fire District terminated their Fire Chief in February 
a replacement as not been named. Also Mescal’s Fire Chief Chris 
Bernal resigned his position in January and his replacement is Adam 
Abbott. 
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JAMES H. SAUNDERS, CPA, CFE, CGFM PI. 

GLENDALE, ARIZONA 

Phone:   602-375-3121 

Fax:   602-926-2431 

E-Mail:   JamesH49@aol.com 

Our firm has been serving Arizona governments with audit & review services for over 25 years.  We specialize in 
Arizona Fire Districts and offer audit, review, accounting, consulting, training & investigative services. 

 

We are a licensed Certified Public Accounting firm, licensed Private Investigation firm, Certified Fraud Examiners & 
Certified Government Finance Managers.  We carry liability, workmen’s compensation and professional malpractice 
insurance.   

 

We maintain licenses to practice in Arizona, New Mexico, Colorado, Utah, Nevada & California.  Our clients are 
located throughout Arizona & the southwest. 
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I n an effort to grow the District through annexation in a progressive 
and responsible manner, Mountain Vista Fire District recently and 

successfully completed the Camino De Mañana Annexation.  This 
annexation expanded the District boundaries by four square miles and 
encompasses approximately 550 properties.  The residents and 
neighbors of the Camino De Mañana area showed overwhelming 
support and appreciation to the District for providing the fire protection 
services now available to them. 
     Last fall Mountain Vista Fire District hired Special Projects 
Coordinator Laura Halady and Executive Assistant Lisa Maclean.  As 
the Special Projects Coordinator, 
Laura will develop, manage and 
oversee a number of critical 
projects to include Fire Corps 
Volunteer Program, Community 
Outreach, Public Education, 
Public Relations and Annexation.  
Lisa, as the Executive Assistant to 
the CEO/Fire Chief, is responsible 
for administrative support and the 
day-to-day management and 
operations of our front office to 

include document preparation, financial reporting, website administration 
and staff scheduling. 
     With training and education a priority, Mountain Vista Fire District 
recently sponsored four fire personnel for the Compleat Fire Officer 
Program, which is about career planning, succession management and 
talent development and is designed for Company and Chief Officers.  
Considerations for candidate participation are a competitive spirit, the 
desire to perform above average and for upward mobility, have 
demonstrated success in the past and have a strong sense of personal 
accountability, just to name a few. 

     These intense sessions are designed 
to raise awareness of what students do 
not know and how to obtain that 
knowledge to be a more effective officer.  
      Mountain Vista Fire District is proud of 
our fire personnel and staff and the 
facilities and apparatus that we have to 
offer our community.  As we move 
forward, Mountain Vista Fire District will 
continue to grow in all areas while 
providing our community with excellent 
service and highly-trained personnel.  
“Community First” is our mission. 

Mountain Vista Fire District… Just Four Years Young and Growing Their District Boundaries, Their 
Administrative Staff and the Education of Their Fire Personnel 

Fire District Receives Second Distinguished Budget Presentation Award 
 

F or the second consecutive year, the Sun City West Fire District has received the Government Finance Officers Association (GFOA) Distin-
guished Budget Presentation Award for its FY 2011/2012 Annual Budget and Operational Plan. This award represents a significant achieve-

ment by the Fire District. It reflects the commitment of the governing body and staff to meeting the highest principles of governmental budgeting. 
     Documents submitted to the Budget Awards Program are reviewed by selected members of the GFOA professional staff and by outside re-
viewers with experience in public-sector budgeting. The documents are judged on 27 specific criteria. These guidelines are designed to assess 
how well an entity’s budget serves as: a policy document, a financial plan, an operations guide, and a communications device. To receive the 
award, a budget document must be rated either proficient or outstanding by at least two of the three reviewers for all four basic categories, as 
well as for 14 of the 27 specific criteria identified as “Mandatory”.  
     When a Distinguished Budget Presentation Award is granted to an entity, a Certificate of Recognition for Budget Presentation is also present-
ed to the individual or department designated as being primarily responsible for its having achieved the award. This was presented to the Dis-
trict’s Accounting Supervisor Coaleen Poland. The District plans to submit its budget each year for consideration for the award.  
 
Fire District Fire Corps Volunteer Selected as Sun City West Volunteer of the Year 
  

M ichael Bannon, a volunteer with the Sun City West Fire District’s Fire Corps Volunteer Program, was recently named Sun City West Vol-
unteer of the Year by the Surprise Regional Chamber of Commerce. 

     Michael has graciously and selflessly given countless volunteer hours to many organizations in the Sun City West community. Michael serves 
as a Lead Fire Corps member for the Fire District providing assistance to community members with their smoke alarms and lockboxes. He was 
instrumental in distributing over 2,000 smoke alarms to Sun City West residents through a grant that the Fire District received in partnership with 
the Sun City West Rotary Club. 
     Michael volunteered over 1,200 hours with the Sun City West Fire District in 2012 which doesn’t include the many hours he volunteered with 
other groups and associations during that same time. Michael is just one of the fine volunteers who give of their time and expertise to the Sun 
City West Fire District Fire Corps Volunteer Program.  

From left to right: Captain John Spanarella, Captain Jason Taylor and Captain Glenn Pittenger  



Page 11 

H arquahala Valley Fire District, incorporated in 1983, is located in a 
small farming community in the outskirts of Tonopah AZ. Our 

community has always had a deep seeded passion for our department 
and has contributed in many ways over the last 25 years. When the 
district was first created, it was comprised of all volunteers who 
unselfishly gave of their time and knowledge to serve those who resided 
within our boundaries. Though we are now a fully paid district including 
full time crews, 1 Chief, 2 stations, multiple apparatus and an 
administration staff, we still rely on our community, more specifically, 
those that make up our Fire District Board. This Board is 100% volunteer 
and made with five unique individuals from our community.  

     This past November we held our bi-annual elections to replace two of 
our outgoing board members, Dave Henderson and Eddie Combs. We 
would like to thank both of these gentlemen for their time and the 
commitment they showed to our district, our crews and the citizens. We 
also would like to take this opportunity to introduce to our new elected 
members.  

     Michael Haynes, the newly elected Chairman of the Board, has been 
a citizen of Harquahala Valley since 2006. Raised in the small town of 
Payson, found just northeast of Phoenix, Mike enjoys the comforts that 
small towns provide and has become a well known & loved part of 
Harquahala by not only the other community members but especially our 
fire crews.  He has been married to Renee, office manager for the 
department, for thirteen years and has 5 beautiful children.  Michael and 
Renee built a home at the base of the Eagle Tail Mountains after falling in 
love with the area and can be found mingling at all the events. Mike is 
currently employed as a Senior Project Manager for Klondike 

Construction Company and has been a manager of several organizations 
over the past 20 years up to and including a 150 million dollar budget 
organization. Mike was an extremely sought after candidate by many of 
our own for his vast working knowledge of the financial and 
administrative aspects of business as well as his ability to lead and 
manage people. He gladly accepted the invite to run and contribute to his 
community when offered and upon being elected has jumped head first 
into his position with dedication and commitment.  

     Also elected was Judy Henderson. Judy has been a part of the 
Harquahala Valley community since 2002. Judy is a very devoted wife, 
mother of 4 children and Grandmother to twelve. Judy is now retired after 
spending 20 years in transportation and is lucky enough to spend her 
days at home tending to her mini farm made up of horses, chickens & 
pigs. Judy regularly brings home grown eggs to our crews for their 
breakfast enjoyment and has become a welcome sight in our stations. 
Judy also spent 6 years with the Bureau of Land Management. She’s 
found a way to serve her community and give back by joining our board. 
Judy has that hard found extra time to spend on all the intricate details 
that are so important with regards to budgets, by-laws & minutes. Judy 
has already proven to be a valuable asset to our board. 

     Both Michael and Judy were able to attend and represent Harquahala 
Fire at their first AFDA Conference this past January and took complete 
advantage of all the classes available absorbing every bit of information 
they could with respect to their new found positions.  

     Please join us in welcoming both of them to our Fire Board and family.  

Harquahala Valley Fire District New Board 
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T his article was prompted by Sedona Fire District (SFD) Assistant 
Chief Terry Keller retiring from SFD after 24 years of great service 

to the community. He served in many capacities during his tenure 
beginning as a volunteer Firefighter in November of 1988 through 
serving as our Interim Fire Chief. He is the quintessential public servant 
and served successfully in almost every position of this 
fire district. As of February 1, 2013, Chief Keller is now 
serving with the same level of passion and expertise as 
the new Fire Chief of our neighbor, Montezuma-Rimrock 
Fire District. 
     Chief Keller was instrumental in Sedona Fire District 
evolving into the great organization it is today – as an 
active Paramedic working as a Captain at Station 3 in the 
Village of Oak Creek for many years, as well as being 
involved as a Technical Rescue Specialist in the 
implementation of our outstanding Rope Rescue 
Response Team. After being promoted from Battalion 
Chief to Assistant Chief in 2007, Terry worked in the 
management of Sedona Fire District over Operations and 
Emergency Medical Services. 
     Chief Keller received his Bachelors degree in 
Economics from Northern Arizona University in 1977. His 
focus on Economics proved very useful during his 
leadership role at SFD helping us effectively operate a 
fire district as a practical EMS provider while balancing 
financial responsibilities.   
     For approximately six years, Chief Keller diligently campaigned for 
approval to build a much-needed fire station in the Chapel area of our 
district and served on several citizen committees to bring understanding 
to the community for its need to reduce overall response times. Chief 
Keller served as the staff liaison between the architects and our 
Governing Board(s) and his goal was realized when the current SFD 
Board finally approved this project which is slated for completion in 2014.  
     At his last SFD Fire Board meeting, Chief Keller explained how he 
had originally gotten into the fire service. As a child, he noticed a display 

of snow skis at a Phoenix JC Penney’s; his parents – Jim and Carol 
Keller – wanting to encourage his interests, bought him an inexpensive 
pair which he said he broke the first day he used them! That interest in 
skiing led him to become a member of the Ski Patrol so he could ski for 
free and realizing an interest in emergency medicine through 

participating in rescue operations, he became an EMT and then logically, 
attained Firefighter certification.  
     We thank his family – wife, Maria, and children, Felicia and Justin – 
for all the sacrifices of time through the years that the families of 
Firefighters inevitably give. We know all of you will join us in gratitude 
and wishing him all the best as he gives of himself beyond the call of 
duty to another community with the same pride and dedication he has 
always given to Sedona Fire District. Thank you, Terry! 

SFD Assistant Chief Terry Keller Becomes Fire Chief at Montezuma-Rimrock Fire District 
By Fire Chief Kris Kazian, Sedona Fire District 
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Education, Sales, & Service 

         Your Arizona Holmatro & Junkyard Dog Dealer 
           for all your Rescue Equipment & Vehicle  

         Stabilization needs. 

 

 

 

 Call us for a FREE Demonstration of the 
 CORE Technology or Junkyard Dog Struts. 

 Fred Dimas, Sr.      
 5009 W. Aster Dr.     
 Glendale, AZ  85304  
 Cell:  602-616-5703 

             Office & Fax:  623-594-2064 
          E-mail: extricationconcepts@cox.net  
           Website:  http://www.extricationconcepts.com   
 AFCA, AFDA Members and ASFTC Scholarship Sponsor 
 

 

 

 

  VEHICLE STABILIZATION STRUTS  

LLC 
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AFDA Arizona Centennial Challenge Coins to Benefit AFDA PAC 
 

Cost is $10 each and can be purchased at the June conference, through the AFDA website store or you can contact PAC Chair 
Mary Dalton at 623-584-3500 after the conference to purchase yours. 
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Yarnell Fire Received Grant from 100 Club 
 

T he Yarnell Fire Department is pleased to report to the community that in December the Department received a $10,000 grant from 100 Club of 
Arizona to purchase two new SCBAs (Self-Contained Breathing Apparatus).  These units provide breathable air and are essential for the health 

and safety of our firefighters when they are fighting structure and vehicle fires.   
     The 100 Club issues “Safety Enhancement Stipends” quarterly for purchase of firefighter and public safety officer safety equipment.  The Yarnell 
Fire Department has been fortunate to receive two prior grants from the 100 Club for purchase of PPEs (Personal Protective Equipment) also known 
as ‘Bunkers’ and ‘Turnouts’.  The 100 Club of Arizona's mission is "To provide immediate financial assistance to families of public safety officers and 
firefighters who are seriously injured or killed in the line of duty, and to provide resources to enhance their safety and welfare."  We are extremely 
grateful to the grants we have received from the 100 Club of Arizona.  In addition, the Department gives special recognition and thanks to community 
member Kurt Florman who prepared the SCBA grant 
request.  
     The fire department has two old SCBAs that can 
be safely used when needed; however, the two new 
models have improvements that provide significantly 
greater safety features not present in the older 
models.    For example: 1) the mask on the new 
SCBA has a much greater field of vision. The smaller 
nose piece and smaller regulator on the face piece 
mean that peripheral vision is the same as if no mask 
is being worn; 2) an anti-fog lens means that masks 
will not fog up and distort vision; 3) the new SCBA 
allows the firefighter to toggle between ambient air 
and tank air without having to take the mask off or 
disconnect the line.  This means that firefighter hands 
are free for fighting activities; 4) the new model  
SCBA has vastly improved communication 
capabilities including a microphone built into the 
mask and the radio connection capabilities allowing 
the firefighter to easily communicate with other 
firefighters and the dispatcher; 5) status lights built into the mask allow the firefighter to see how much air is left in the tank and see if the SCBA 
battery is getting low; 6) the new model SCBA includes a ‘buddy breathing line” extends 18 – 20 inches from the SCBA pack allowing the air tank to 
be shared with another person (a victim or a firefighter).   
     A representative from FDC, a Phoenix based Fire Equipment sales company that specializes in small Fire Departments, was at the Fire Station on 
January 28th providing training, another major benefit of purchasing new equipment. 

Y ou may know March Madness as it relates to college basketball, 
but at Drexel Heights Fire District March is Mini-Muster Madness! 

This year will be the 10th anniversary of the Mini-Muster events for the 
District. 

     The program was originally developed in 1987 through a collabora-
tion of Tucson area teachers and firefighters. The target audience is 
second graders who have completed a series of fire safety lessons in 
the classroom. Their reward for completion is an outdoor field event 
which is set-up by Drexel Heights Fire District at their school. The kids 
are then able to practice the skills they learned about in the classroom 
lessons. 

At the “Escape Plan” event, they start by lying in a cot pretending to be 
asleep when the smoke alarm sounds. They then have to spring into 
action demonstrating how they would crawl low looking for a way out of 
their room and house. Once outside of the building they get to a family 

meeting place and learn about calling 911. 

     The second graders also learn a little bit about what it’s like to be a 
Firefighter. The Mini-Muster incorporates some of the traditional Fire 
Service Muster competition activities like a “Bucket Brigade” and the 
“Squirt”. The kids also are taught about what team work means as a 
Firefighter. In the “Team Turnout” event they must help their teammates 
dress out in firefighting turnout gear quickly like a firefighter would. 

      The event has truly been a star program as the kids really respond to 
the hands on activities the Mini-Muster incorporates. The teachers ap-
preciate the fire safety lessons as well as the reward event that the Dis-
trict provides. Mini-Musters have been a win-win for Drexel Heights Fire 
District and the area schools and we are excited to celebrate a decade 
of success! 

March: Mini-Buster Madness 
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2013 Winter Conference A Success 
The Laughlin conference was a huge success with 400 attendees representing 90 Districts and 64 Vendors      
 
Thank you to these sponsors of the conference 
  

Gold Sponsors 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

Silver Sponsors 
Air Evac 

Creative Communications 
Firetrucks Unlimited 

GovDeals.com 
H&E Equipment Services 

Air Methods – Life Net/Native Air 
SCF Arizona 

Stone & Youngberg, a Division of Stifel, Nicolaus 
TIAA-Cred Financial Services 

W.W. Williams 
 

Bronze Sponsors 
Arizona Public Employers Health Pool 

Cindy Elbert Insurance Services 
Extrication Concepts 

VFIS Arizona 
 
 
Thank you to the following for donating items to the scholarship raffle 

 

 Alpine Fire District 
 Arizona Public Employers Health Pool 
 Border to Border Sales 
 Cameron Financial Group 
 Cindy Elbert insurance Services 
 CORE Construction 
 Enerspect Medical Solutions 
 ESO Solutions 
 H&E Equipment Services 
 Idea Bank 
 Lee Bays Supply 

 MES 
 NFA Testing 
 Pine Lake Fire District 
 Saunders & Co. 
 SCF Arizona 
 Summit Fire District 
 Truck Works 
 United Fire Equipment Co. 
 Verde Valley Fire District 
 VFIS 
 W.W. Williams 
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OFFICERS 
Simon Davis 
President 
Green Valley Fire District 
(520) 625-9400 
 
Mary Dalton 
Vice President 
Sun City West Fire District 
(623) 584-3500 
 
Rob Biscoe 
Treasurer 
Sun City West Fire District 
(623) 584-3500 
 
Rick Southey 
Secretary/Past President 
Bullhead City Fire District 
(928) 758-3971 
 
BOARD OF DIRECTORS 
Bryan Savage 
Director, Area 1 
Apache, Gila, Navajo Counties  
Lakeside Fire District 
(928) 368-6112 

Bill Miller 
Director, Area 2 
Cochise, Graham, Greenlee, Santa 
Cruz Counties  
Fry Fire District 
(520) 378-3276 
 
Chuck Buddle 
Director, Area 3 
Coconino County  
Blue Ridge Fire District 
(928) 477-2751  
 
Chad Dragos 
Director, Area 4 
La Paz, Maricopa, Yuma Counties  
Daisy Mountain Fire District 
(623) 465-7400 
 
Pat Moore 
Director, Area 5 
Mohave County  
Northern Arizona Consolidated Fire 
District 
(928) 757-3151 
 
 

Katie Sayre 
Director, Area 6  
Pima, Pinal Counties  
Green Valley Fire District 
(520) 625-9400 
 
Jerry Doerksen 
Director, District 7 
Yavapai County  
Verde Valley Fire District 
(928) 634-2578 
 
SECTION DIRECTORS 
Doug Chappell 
Career Districts Rep. 
Drexel Heights Fire District 
(520) 883-4341 
 
Glenn Brown 
Combination Districts Rep. 
Mayer Fire District 
(928) 713-4043 
 
Joseph DeWolf 
Volunteer Districts Rep. 
Sonoita-Elgin Fire District 
(520) 455-5854 
 

Rebecca Haro 
EMS Rep. 
Sun City West Fire District 
(623) 584-3500 
 
Danielle Cantrell 
Admin. Professionals 
Avra Valley Fire District 
(520) 682-3255 
 
COMMITTEE CHAIRS 

Legislative - Mary Dalton 
EMS - Rebecca Haro 
Audit - Simon Davis 
Budget - Simon Davis 
Nominating - Rick Southey 
Fund Raising - Mary Dalton 
Bylaws - Rick Southey 
Newsletter - Rick Southey 
Scholarship - Mike Flummer 
Conference - Rob Biscoe 
Handbook - Rick Southey 
Membership - Rob Biscoe 
Education - Katie Sayre 
AFDA PAC - Mike Van Dyke 
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7225 W. Oakland Street 
Chandler, AZ 85226-2433 

(480) 496-4331 Local 
(888) 511– AFDA (2332) 

Email: info@azfiredistricts.org 
Web Site: www.azfiredistricts.org 

 

ARIZONA FIRE DISTRICT 
ASSOCIATION 


