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NFPA 1500-20, 7.12
Requires Quantitative Fit-Testing of Facepieces

Got Fit Testing Equipment?

Let Lee Bays Supply show you the new OHD Quantifit
The revolution in Fit-Testing based on the ever popular Fittester 3000.

Lee Bays Supply can provide you with the Equipment and Training required to perform
vour Fit-Testing in-house or we can perform Fit-Testing for you as a Service at your site.
In addition we maintain a fleet of Fit-Test Units for your Rental Needs.

N ORNGINY BRI,

@ J &M LFQ‘HJ Quantifit* takes the accuracy, speed,

THE NEW SOLY STAMNDARD 13 reliability of the OHD FitTester 3000 to a
HESPINTON 2T IESTING new level. We couldn’t make it more accu-
rate than it already was, but we ‘were able

to move it forward with state-of-the-art

technological advances.

Using the same proven technology,

- Firmware firmware upgrade ;
- Updated easy—to—reud display

LEE BAYS SUPPLY

Phone: 520.722.1566 Fax: 520.722.1501




President’s Message
By May Dalton, Sun City West Fire District

ummer Conference Time! I'm looking

forward to once again connecting with
friends and colleagues in the fire service. The
Education Committee has prepared a full
schedule of important and timely topics for
attendees. The statutorily required training for
new board members and fire chiefs will once
again be offered. We have a host of vendors
that will be attending the conference as well.
Please take the time to stop by their booths to
see the latest and greatest in products and
services offered, and thank them for their
support of the Association.

Chief Bryan Savage and | recently traveled to
Washington D.C. for the annual Congressional
Fire Service Institute (CFSI) program. CFSlis a
unique program that brings in fire service
leaders from all over the country to cover items
of national interest and, most importantly,
provides a conduit for us to schedule time with
our elected leaders from Arizona. Bryan and |
were joined in D.C. by Chief Simon Davis,
Chief Katie Sayre, Arizona VFIS President
Wiatt Wong, and Arizona Fire Chiefs
Association representatives President Mary
Cameli and Vice President David Staub. The
seven of us were able to split up into two teams
and visit the office of our elected officials from
Arizona. Our visits in each office averaged 25-
30 minutes and we were able to lay out the
concerns of the Arizona Fire Service directly to
the decision makers at the national level. Some
of the items covered included the Assistance to
Firefighters Grant (AFG), the Staffing for
Adequate Fire and Emergency Response
(SAFER) grant, funding for the US Fire
Administration/National Fire Academy, the
wildland prompt pay concerns, the Healthy

Forest Initiatives and the new Community
Integrated Health Care programs being offered
by many fire districts in Arizona. A sincere
thank you goes to Wiatt Wong and VFIS for the
financial assistance with travel expenses for
AFDA and AFCA representatives. Additionally,
a big thank you goes to Past President Simon
Davis for making our legislative appointments
and keeping us on track.

We have had a few AFDA Board changes over
the past few months. Fire Chief Paul Wilson,
from Sun Lakes Fire District, recently accepted
a Fire Chief position in Cathedral City,
California which opened the Area 4 (Pinal and
Maricopa County) Director position. We
appreciate Chief Wilson’s guidance and
assistance to the Fire District Association and
Area 4 fire districts over the past few years and
wish him the best in his new position. Green
Valley Fire District Division Chief Katie Sayre,
has been instrumental in their District's new
community health care program and is
dedicating her time to the success of the
program. This resulted in a vacancy for the
Area 6 (Pima and Santa Cruz county) Director
position. The Association has benefitted
tremendously from Katie’s many years of
service on the AFDA Board; initially as the
Administrative Section Director and then later
as the Area 6 Director. Fortunately, we had
many well-qualified candidates express an
interest in filling the two vacancies. At the May
7, 2015 Board Meeting, the Board of Directors
appointed two individuals with extensive
experience and expertise in fire service and fire
district issues: Fire Chief Randy Karrer to the
Area 4 Director position; and Fire Chief Les
Caid to the Area 6 Director position. We
welcome them to the AFDA Board of Directors
and look forward to their contributions and
guidance for the Association.

Finally, but most importantly, the AFDA
Executive Director and Board of Directors have
continued to work collaboratively with the
Arizona Fire Chief's Association, the
Professional Firefighters of Arizona, and the
Arizona Fire Service Institute to further AFDA’s
legislative agenda for next legislative session.
Throughout the summer and into the early
legislative session we will be working to
promote fire district funding changes and
pension reform. If we are to be successful in
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these two critical endeavors, we must stand
together and speak with a unified voice to
ensure that our proposals reach the Governor’s
desk. Executive Director Flynn will be providing
the membership with additional information and
progress updates as we move further into the
summer.

I hope to see all of you at the Tucson
conference. In the meantime, be safe and be
well, and continue to do the good work you are
doing for you. In the meantime, be safe and be
well, and continue to do the good work you are
doing for your department, your community,
and the Association.
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Message from the Executive Director

By John Flynn, AFDA Executive Director

‘ N ] ith the arrival of
summer fire

districts can depend on

two things for certain:

(1) Wildfires, to which
we'll be tasked with
protecting Arizona’s
citizens, their property
and the state’s natural
resources. Once again
fire districts will continue to carry a
significant share of the initial financial
burden of delivering these services. This
past legislative session saw no relief
enacted as majority leadership in the
House, for the second consecutive year,
again refused to advance a bill designed
to make the State pay for fire district
cooperator contract costs in a prompt
manner (HB 2366); and,

A

(2) Implementing new laws and regulatory

requirements passed by the Legislature
each winter (new enactments become
effective July 3, 2015 unless enacted with
the emergency clause).

Regarding wildfire reimbursement, AFDA has
worked through the last two legislative sessions
and into the beginning of each fire season
seeking to address the prompt pay issue for
wildfire deployments. Getting our legislative
and state leaders to recognize the importance
of this issue for fire districts has been
paramount. Unfortunately, to date we have had
little success in resolving the prompt pay for
wildfire deployment issue. The new State
Forester, Jeff Whitney has promised to address
the issue....

On the other hand, there’s been no lack of
additional statutory and regulatory burdens
placed upon fire districts over the past several
legislative sessions (unfunded mandates |
might add...). S1312 (enacted) was sponsored

by AFDA to address several oversights and
conflicts that existed with laws passed in
previous sessions to regulate fire districts.
Two of our most time sensitive and critical
legislative items were not passed during the
last legislative session. Those being pension
reform and the tax rate cap override.

Addressing these issues is paramount to the
ongoing sustainability of fire districts (both in
the near and long term). On a positive note, our
advocacy efforts this past session were
implemented in partnership with the
Professional Fire Fighters of Arizona (PFFA)
and the Arizona Fire Chiefs Association
(AFCA). A continued commitment by AFDA,
PFFA and AFCA to work as a single unified
voice of the Arizona fire service is essential if
we expect to have success with pension reform
or revenue issues going forward.

Continued on page 5

Arizona’s

copperpoint.com

Point\ <=>
Mutual Insurance Company ﬁ V’a “

Premier Provider

of Workers Comp Insurance

CopperPoint Mutual is committed to providing
workers compensation insurance expertise along with great
customer service. Financially strong and service oriented,
CopperPoint delivers Peace of Mind.

Put CopperPoint to work for you.

602.631.2300 | 800.231.1363
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Planning for the legislature’s next Wittmann Helps Fumily

session is already underway. AFDA will
continue to seek relief from property
tax revenue restrictions and to promote
pension reform efforts. Preliminary
planning discussions began at the May
7, 2015 AFDA Board of Directors
meeting. We'll be discussing legislative
issues at the upcoming AFDA
Conference in Tucson on June 25, 26
and 27.

he Wittmann Fire District and Local 3449 teamed up April 6, 2015 to assist a local family of 5,

with two young children. Some members of the family are deaf and have no smoke detectors in
their home, nor the ability to purchase the specialized equipment. Fire statistics have proven that two
-thirds of house fire deaths occur in homes with no smoke detectors. The Wittmann Fire District and
United Wittmann Firefighters took it upon themselves to "adopt" this family and purchase the package
out of their own pockets consisting of smoke detectors, carbon monoxide detectors, strobes, and a
bed vibration device all specifically designed for the deaf. The family now feels relief that if a fire
were to occur in their
home they will be
alerted to exit the
Speaking of the AFDA Summer home.
Conference, we've got another great
lineup of classes and speakers for this
summer at AFDA. Thanks to the efforts
of the Education Committee and our
members who facilitate the
conferences, we anticipate another
great conference event for AFDA
members. And a new board of
directors will be seated at the AFDA
Summer Conference, which will bring
with it new ideas and energy to move
AFDA into the future. | look forward to
seeing you all in Tucson.

Come find out what these
fire districts already know!

« Camp Verde Fire District Northern AZ Consolidated Fire District
« Central Yavapai Fire District + Pine-Strawberry Fire District

« Clarkdale Fire District Rio Rico Fire District

« Highlands Fire District Verde Valley Fire District
 Montezuma-Rimrock Fire District

Since 1985, APEHP has offered fire districts a self-insured health benefits program.

« Blue Cross Blue Shield of AZ and Mayo Clinic provider networks .
« Long-term rate stability—annual rate increase avg. is less than 7% for the past 10 years To learn more, |
« Excellent plan options with employer and employee choice . y scanthe QR

« Member-owned and member-governed 2 C‘e beloy

- Established, proven, and successful
« ACA compliant

ww.apehp.org

A"y
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Aaron Genaro

h MEDICAL
Rate stability. DENTAL
Comprehensive coverage. Let’s talk.
Superior member service. p e p VISION
LI

aaron.genaro@apehp.org

ARIZONA PUBLIC EMPLOYERS HEALTH POOL T602.200.2431 M 602.432.0605
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Verde Valley New Pumper

By Fire Chief Nazih Hazime

Verde Valley Fire District has completed the purchase of a new
engine pumper to replace our oldest pumper, a 1992 Pierce

e Pumper (23 Years Old) that will be placed for auction in the near future.
B Our new 2015 Rosenbauer Commander 4000 is a state of the art
pumper and specially designed and configured for our use. Captain
Mark Dixon was instrumental in creating the specification and Captain
Joel Rosenberg supported this project with the configuration of the new
engine pumper. The work of these two Captains resulted in cost saving
2 for the District and tax payers. Specification was requested based on
the Districts challenges including Geographic's.

The District is also reviewing the option of refurbishing other engine
pumpers instead of replacing with new. This will be another cost
saving initiative.

Gila County Fire Chiefs Meet With State Legislators
By Gary P. Morris, Fire Chief, Pine Strawberry Fire District, AFDA Area 8

n May 14t, some 30 state legislators and

federal agency personnel were
scheduled to do helicopter tours of the Blue
Ridge Reservoir water shed north of Payson as
part of a Forest and Watershed Restoration,
Power Generation and Associated Issues
project. Of thirty, 14 were State
Representatives or Senators.

Gila County Supervisor Tommie Martin was
able to schedule this group to meet with the
Northern Gila County Fire Chiefs (the group
came in at the end of our monthly meeting).
While I'm sure they expected us to be
interested in wildland issues and forest
thinning, we quickly took over the meeting and
moved the discussion to several critical issues
affecting fire districts that need to be addressed
— primarily the need the need for rapid
reimbursement for wildland response, the need
for a voter choice (tax override) in funding
district budgets, relief from high premiums and
cancellations of workers compensation
coverage from Copperpoint, relief from sale tax
for purchase of fire apparatus and as well as
the problem with the “20/20 rule”. Many of the
legislators were uniformed about these
burdens but responded well to the discussion.

District 6 State Senator Sylvia Allen, and our
two representatives, were especially
responsive. Senator Allen expressed a desire
to run a Bill on the sales tax question, wants to

look at the audit and training mandates and the and provide the education necessary before
20/20 Rule. Representative Thorpe wants to do next spring’s legislative session. Secondly, the

another run at the rapid reimbursement for white paper handoff proved to be very effective
wildland (there were a few State and Federal ~ and needs to be finalized. Finally, this kind of
wildland agencies present who I'm sure felt meeting with legislators illustrates that
uncomfortable with that conversation). education can be effective and we can make

progress if we carry a consistence message.
We also handed off a draft white paper that
describes many other fire district issues that
need to be addressed. This draft was initially
developed starting in January by the Northern
Gila County fire chiefs with intent of handing off
the paper when we meet with newspaper
editors, legislators, and community groups.
However, it was too late in the past legislative
session to be effective and the chiefs chose to
have it ready for an education effort this
summer and fall.

Senator Allan read the entire 4 page white
paper during the meeting and sought me out at
the close of the meeting. She discussed the
“Rural Fire District Study Group” with me for
several minutes and a desire to include many
of the issues in that study group and asked if |
would be available to participate in the group.

The take away; most of the legislators present
were clearly unaware of many of our issues
and | suspect is reflective of most of the Senate
and House members. This reflects the great
need for all the district fire chiefs to meet with
their local state legislators this summer and fall




Fire Ops 101 Class

O n May 15% and 16t 2015 a Fire Ops 101
class was held at the Central Yavapai
Fire District Regional Training Academy in
Prescott Valley. The class was hosted by
Central Yavapai Fire District, Prescott Fire
Department, Chino Valley Fire District and
United Yavapai Firefighters Local 3066. The
participants that attended the Fire Ops 101
class consisted of local and state dignitaries,
business owners and members of the local
media. Friday May 15t from 6-9 pm was a 3
hour orientation and Saturday May 16t from
7:30-3:00 pm was the hands on portion.

Four separate stations were set up at different
locations within the training facility. Before
attempting any of the hands on tasks, the
participants dressed in full protective gear and
personal protective equipment (PPE’s). Prior to
performing any tasks the attendees were also
educated on a self contained breathing
apparatus (SCBA). They watched firefighters
don their air-packs within 1 minute and then got
to try it themselves.

Station 1 was a vehicle extrication station
where the participants used hydraulic
spreaders, cutters and rams (aka the Jaws of
Life) to learn how firefighters extricate a victim

involved in a vehicle accident. Station2
was a search and rescue prop where the
participants donned full protective gear
consisting of turnouts and an SCBA
(airpack and mask). They demonstrated
searching for a victim in a smoke filled
environment (theater smoke) and pulling
the victim out of the structure. Station 3
consisted of engine operations where
they were able to hook an engine up to a
hydrant and pull a hoseline to perform
fire fighting operations as a first in
Engine Company on a multiple story
building. At the 4th station, the
participants were able to see what the
majority of fire service responses entail —
specifically, emergency medical services. A
variety of medical equipment was utilized, as
well as the participants being able to perform
CPR on a training manikin.

This was a great opportunity to share several
aspects of the job and it was great to see and
hear the excitement from the participants who
attended this hands-on event. The instructors
that helped make this possible consisted of off
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Yavapai Fire District took the lead in making
the class happen. Each station consisted of
several firefighters that were safety officers and
instructors during all of the training. The
responses received back from the participants
were positive and discussed the event in the
community. Several other community members
are looking forward to the next Fire Ops 101
class. We hope to provide this to our quad- city
community as an annual event and look
forward to meeting and teaching new

duty fire department personnel that volunteered participants at every class.

their time on both days to help make this a
success. Captain Brian Burch with the Central

First Decade of Proud Service - Last Alarm Foundation

his year marks the 10t Anniversary of the firefighters. Family members have talked about this year initiated a new membership program

inception of the Last Alarm Foundation,
Inc. (LAF) and the proud mission to help honor
departed firefighters here in Arizona.

The vision first began when a group of retired
Tucson Firefighters had an unusual idea which
at the time seemed hard for anyone else to
believe could ever be accomplished. But with
typical firefighter ingenuity and determination,
plus lots of blood sweat and tears, the band of
brothers formed together to turn a dream into a
reality. With support from a vast number of
public companies, fire departments, and
individuals, raising over two hundred and fifty
thousand dollars and providing six years of
hard work, the Last Alarm apparatus was
successfully completed.

Since the first Last Alarm ride for James
Russell, a founding board member and the
projects restoration director, LAF has now
been involved with funerals for 14 other

their experiences and how the Last Alarm rides
on a 1954 Mack Pumper, instead of the
common hearse, provided them and their loved
one with a fitting ceremony for a fallen
firefighter. In their hearts and minds they now
know that their loved ones will now rest in
peace. This is what makes the on-going labor
of love all worth it for the foundation.

The unique apparatus has also participated in
a number of general public events like
Veterans Day Parades to express our respect
for other forms of public safety as well as some
select car shows like Cops & Rodders (and
won multiple awards) that helps to expose the
foundation’s services and to obtain donations
to help with operations. There is never a fee to
firefighter families when it is necessary to use
the LAF Apparatus for funerals.

For this reason the foundation continues to
build relationships with other organizations and

to recruit more volunteers to help with fund
raising. All donations are used to help pay for
funeral expenses, ongoing maintenance, and
apparatus enhancements.

You can help support the Last Alarm
Foundation in a number of ways - become a
member, make a donation, volunteer, or attend
a fundraiser. The anniversary celebration and
an annual fundraiser dance will be held on
Sunday, September 27t, from 1:00 pm to 6:00
pm @ the Event Center, 1365 W. Grant Road,
in Tucson.

Our success would not have been possible
without the support from Arizona Fire Districts.
The foundation sends our heart-felt “thank you”
to everyone who has helped us over the past
10 years!
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| Meet the handline
" PyroLance® is a revolutionary that pierces through

firefighting tool that uses ultra-

high pressure to pierce through wa lls' floors _an d rOOfS.

virtually any fire barrier head on,

then quickly extinguish and cool

Y ‘" ’
a fire before making entry. - ! 3'!

L -
See what it can do for your crew . /! \3‘\ )
at pyrolance.com. ; : | 4 el / !_M‘
|

Y“ : o

@Vrn’ 2o l!-UNITED FIRE

& 1 Vhe il I S Life Safety is Serious Work
Water with firepower.”

www.pyrolance.com www.unitedfire.net (800)362-0150

Find us on

Facebook

Z6Z9.0 ¥ BSBELO

SAUNDERS COMPANY, LTD.

— A CERTIFIED PUBLIC ACCOUNTING FIRM —

We specialize in Arizona Fire Districts. We have been providing audit, review, investigative, consulting & training for Arizo-
na Fire Districts for over 27 years. We provide services to over one third of Arizona Fire Districts.

Our firm and reports meet or exceeds the standards set by the Arizona State Board of Accountancy, The American Associa-

tion of Certified Public Accountants, The Comptroller General of the United States, The Governmental Accounting Stand-

ards Board, The Office of Budget & Management of the United States and all other standard setting agencies for Govern-
mental audits as they apply to Fire Districts.
" " James H. Saunders, CPA, CFE, CFF, CGFM, PL.
Contact us for a free consultation or if you need a
bid or proposal for your district Glendale, Arizona 85304

LOOK FOR US AT ALL

Phone: 623-476-8660

Fax: 602-926-2431

AF DA CO NVE NTIONS E-mail: JamesH49@aol.com
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& STIFEL
1890 - 2015 !

OUR SERVICES

v General Obligation and Lease Purchase Financing

v Pre-Election and Voter Pamphlet Preparation Services

v Debt Structuring and Tax Rate Management

v Federal/State Financing Assistance (GADA, USDA/RD, etc.)
v Public Sales and Private Investor/Lender Financings

v Ongoing Assistance

FINANCE HIGHLIGHTS

Private Placement
$7,183,402

Mountain Vista Fire District
Lease Purchase Refinancing

Public Sale

$10,000,000

Green Valley Fire District

Certificates of Participation (In a Lease Purchase)

Public Sale

$1,695,000

Rio Rico Fire District

General Obligation Bonds For Ladder Truck,
Ambulances, Fire Station Facilities Apparatus

Private Placement

$1,000,000

Drexel Heights Fire District

General Obligation Refunding Bonds

CONTACT A MEMBER OF OUR PUBLIC FINANCE TEAM

esmiller@stifel.com

Stifel, Nicolaus & Company, Incorporated | Member SIPC & NYSE

spark@stifel.com

GENERAL OBLIGATION BOND ELECTIONS
(5139 MILLION SINCE 2002)

$4,135,000 | Avra Valley Fire District
November 2012 — 65.7% Yes Votes

$15,000,000 | Tubac Fire District
November 2008 — 57.9% Yes Votes

Pz 5 $5,000,000 | Picture Rocks Fire District
D < November 2007 — 771% Yes Votes

st $17,000,000 | Rincon Valley Fire District
e November 2007 — 733% Yes VOtES

$10,000,000 | Chino Valley Fire District
November 2006— 68.4% Yes Votes

H = $17,220,000 | Central Yavapai Fire District
November 2004 — 76.6% Yes Votes

$13,800,000 | Golder Ranch Fire District
November 2004 — 80.8% Yes Votes

$10,000,000 | Maricopa Fire District
November 2004 — 81.0% Yes Votes

$37,525,000 | Northwest Fire District
November 2004 — 73.6% Yes Votes

$6,500,000 | Three Points Fire District
November 2004 — 63.7% Yes Votes

Michael LaVallee Bryan Lundberg Mark Reader

Managing Director Managing Director Managing Director

(602) 794-4008 (602) 794-4007 (602) 794-4011
mlavallee@stifel.com blundberg@stifel.com mreader@stifel.com

Erika Coombs (Miller) Sandra Park 2325 East Camelback Road, Suite 750
Vice President Vice President Phoenix, Arizona 85016

(602) 794-4030 (602) 794-4010 (602) 794-4000

www.stifel.com/publicfinance
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Fire Apparatus Sales and Services

e KME authorized sales and service provider
* local and long-term contracts available for tag-on

* Bumper-to-bumper repairs completed on all
types, makes and models of apparatus

* Mobile pump and ground ladder testing, as well
as services and repairs

= Pump, lighting, chassis, engine and transmission
repairs

 Certified and experienced EVTs at every location

= Service contracts available for tag-on

* Refurbishments and remounts available

Fire Equipment

If it's equipment on the truck, we can repair or

replace it for you — axes, pike poles, flashlights,

nozzles, hose, forestry tools, portable tanks, Mako
air compressors and more!

Emergency Power Service

.

Service all manufacturers

* Warranty engines from MTU, Mercedes Benz, Detroit

Diesel (2 cycle) and MTU Onsite Energy generators
Immediate, 24/7 emergency response
Load bank testing

* Thermal imaging

Power analysis

PM service agreements
New product training
Commissioning

e Transfer switch service

On-site generator rentals
UPS system & battery testing
National parts distribution
Repairs

Fluid testing

On-site consultation

WW.Williams®

Consider It Done.

ARIZONA PHOENIX

LOCATIONS

2602 South 19th Avenue

Phoenix, AZ 85009

(602) 257-0561

Visit us at www.wwwilliams.com.

TUCSON

1375 West Glenn Street
Tucson, AZ B5705
(520) 624-8377

Ll L

“l
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2015 Summer Conference Schedule

THURSDAY, JUNE 25, 2015

8:00 a.m. Golf Tournament—The Lodge at Ventana Canyon Golf

2:30 p.m.=3:15 p.m. Registration/Attendee Check In

3:30 p.m. =3:45 p.m. Conference Opening

3:45 p.m.-5:00 p.m. General Membership Meeting - All Members Are Welcome and Encouraged to Attend
5:00 p.m. Hospitality Suite

FRIDAY, JUNE 26, 2015

7:00 a.m. -4:00 p.m. Registration/Continental Breakfast in AM

8:00 a.m. -9:30 a.m. KEYNOTE: Breakthrough Performance

9:30 a.m. -10:00 a.m. Refreshment Break / Visit with Conference Vendors

10:00 a.m. -11:30 a.m. CONCURRENT SESSIONS
1. Deep Dive Into Breakthrough Performance
2. EMS Roundtable
3. The Past, Present and Future of PSPRS
11:30 a.m. -1:00 p.m. Buffet Lunch
1:00 p.m. -2:30 p.m. CONCURRENT SESSIONS
1. Statutory Training - Governance
2. The Keys to Fair Labor Standards Compliance
3. Wildfire Season Discussion & Update
2:30 p.m. -3:00 p.m. Refreshment Break / Visit with Conference Vendors
3:00 p.m. —4:30 p.m. CONCURRENT SESSIONS
1. Statutory Training - Ethics & Fiduciary Responsibilities
2. Legislative 2015 Update
3. Combination & Volunteer Districts Roundtable

4:30 p.m. Hospitality Suite

SATURDAY, JUNE 27, 2015

7:00 a.m. -1:00 p.m. Registration/Continental Breakfast in AM

8:00 a.m. -9:30 a.m. KEYNOTE: Customer Service . . . It Does Make a Difference
9:30 a.m. -10:00 a.m. Refreshment Break / Visit with Conference Vendors

10:00 a.m. -11:30 a.m. CONCURRENT SESSIONS
1. Statutory Training - Open Meeting Laws (OML)
2. Workers' Compensation 101
3. Trauma Doesn't Happen in a Vacuum . . .
11:30 a.m. -1:00 p.m. Buffet Lunch
1:00 p.m. -2:30 p.m. CONCURRENT SESSIONS
1. Statutory Training - Finance
2. Strategic Thinking and Navigation: The Road to Successful Planning
3. Career Districts Roundtable

2:30 p.m. -3:00 p.m. Refreshment Break / Visit with Conference Vendors
3:00 p.m. —4:30 p.m. CONCURRENT SESSIONS
1. Administrative Roundtable
2. The 2015 Fire Grant and Beyond A o
3. Taking Action Against Cancer in the Fire Service
Get complete details & register for the 2015 summer conference \ / g
www.azfiredistricts.org/Meetings & Education @
W
A %
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CONFUSED ABOUT HEALTH CARE REFORM?
BENEFIT LOGIC HAS ANSWERS!

+ Employee Benefit Plans + Property & Liability
+ Access to all Carriers + Workers Compensation
+ Funding Options + ACA Compliance

Offices in Glendale and Flagstaff 800-359-5176

: Authorized Broker
-a Ioglcal approach fo heaIfQ, ~
s, * dental; disability, and life insurance! BIUECI'OSS ~ ACCREDITED
LOQlC ol @ v&v Bluesmeld BUSINESS
i of Arizona BBB

and Blue Sheld Association
www.benefitlogic.net

Me::hamcai & .ﬁ,‘
0 Controls, Inc”.n %

800.840.9170 WWW.PUEBLO-MECHANICAL.COM
PROUD SUPPORTERS OF ﬂ
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Headlines from 2014

Reprinted courtesy of VFIS

ESOs need to think more about the safety of their responders and the
other persons in the community that they interact with (other drivers on
the road, many of whom may have never encountered an emergency
vehicle and may not act as respodners hope they would) during an
emergency response. Those lives are no less precious then the lives
responders might save by saving a couple of seconds.

Alabama Firefighter Killed in Apparatus Rollover
Firefighter Not Seriously Injured in Texas Fire Apparatus Rollover
Patient Killed, 4 EMS Providers Injured in Ambulance Rollover

E mergency vehicle rollovers and other vehicle accidents kill and
injure responders and civilians every year. This is not a new
phenomenon. The good news is that almost 100% of these accidents,
injuries and deaths are preventable.

Want to think outside the box? Here are some items to consider:

Fire Departments
Who is responsible for the safe arrival of an emergency service ¢ Consider having only the first due piece of apparatus and closest
organization’s vehicles (ESOs’)? The driver? Sure, the driver has some officer respond in emergency mode until the extent of the
responsbility. Most organizations do a suitable job of training their emergency can be determined.
personnel to drive emergency vehicles. Most have also developed Consider having water tankers/tenders respond following all traffic
guidelines outlining what drivers should and should not do. Yet accidents laws (when was the last time a water tanker was needed to make a
continue, just like the ones described in the headlines above. rescue? Which property in the response district is so important that
it is worth risking the life of a firefighter responding?)
Consider running all equipment with normal traffic flow to “regular”
fire alarms, carbon monoxide alarms with no symptoms present and
other calls with a high likelihood that they are not a true emergency.

<

One definition of insanity is: Doing the same thing over and over and O
expecting a different outcome. That may be what is often done in
emergency services. The 16 Firefighter Life Safety Initiatives state the

need to define and advocate for a cultural change relating to safety:
incorporating leadership, management, supervision, accountability and  EMS Agencies

personal responsibility. This can certainly apply to other branches of 0 Implement Emergency Medical Dispatch and respond accordingly.
emergency services as well, especially as it relates to response safety. ¢ Transport patients to the hospital in non-emergency mode when
time (minutes/seconds) may not make a difference. Base this
response on the assessment of the patient and level of care that
can be provided.

Think about it. There is a vehicle accident. It is investigated it and is
determined that the driver needs additional training. Maybe driver
training isn’t the whole answer. What about the line officers and the
leadership of the organization? Does everyone in the organization know
what the guidelines are for responding to calls (in emergency vehicles
and/or personally owned vehicles)? If the answer is no, is that a fault of

VFIS is an advocate for the safety of emergency service personnel and the people that
they serve. We believe there is a need to change the culture within emergency service
organizations to help eliminate the needless injuries and death to our bravest and the
communities that they serve. We realize that change is not always welcome and can be

management? Do chiefs and line officers enforce the guidelines? Do
they follow them? If not, isn’t that something else that should be
addressed?

challenging. We also believe the emergency service organizations rarely back down from a
challenge. To help foster a national conversation on culture change, VFIS will devote the
Summer 2015 newsletter to this topic with articles from leaders in the field. We hope that

the articles will be a catalyst to having discussions on *how to do what we do safer”in
every ESO in the country and provide some help for leaders that can help affect that
change.

VFIS Launches New Distance Learning Program
By Wiatt Wong, VFIS

FIS University, the new, upgraded and enhanced VFIS distance learning system, is now available. VFIS recently announced the release of

the online education system and the working relationship with TargetSolutions. VFIS clients will continue to receive quality VFIS programs at
no cost, with the full TargetSolutions offerings available for a fee with the intent to help emergency service organizations manage risks in their daily
environment. Visit and explore www.VFISu.com. Existing VFIS distance learning programs have been revised and re-introduced with the release
of VFIS University. The VFIS risk management-based programs are enhanced for use 24-7, 365 days a year. Under the VFIS pledge, at least one
new program will be added quarterly to platform. VFIS is proud to offer the more than 100 programs of TargetSolutions. These quality training
developments are known and used throughout the country. In addition, EMS programs offered on TargetSolutions have Continuing Education
Coordinating Board for Emergency Medical Services (CECBEMS) accreditations. VFIS is working diligently with TargetSolutions to jointly develop
the type of training programs emergency responders need to help perform their job safely. These programs are currently in research and
development and will be released (and announced) throughout the year. While St. Joseph’s University in Philadelphia will no longer serve as the
site host, SJU will continue to review the VFIS program content for academic application and support this distance learning process.
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Emergency Responder Fitness — Helping to Reduce Injury Rates

By Bryan Fass

ne of the biggest barriers to fitness in

EMS, other than call volume and fatigue,
is pain. Studies point to an almost 65 percent
unreported injury rate among EMS providers.
That means that as a culture, personnel ignore
minor injuries and symptoms. When these
symptoms are ignored, the body hangs onto
these traumas and over time they may cause
pain and eventually severe injury. Knowledge
from emergency services demonstrates that
strength and fitness equates to reduced injury
and one-third of all injuries occur from the
“misdirected pursuit of strength and fitness.”
Meaning personnel can get hurt training to not
get hurt.

How many times have responders decided to
start exercising but because of knee, back or
hip pain, they find it too difficult to continue?
Responders have often not been given the
tools to ‘self-treat’ and manage their own
bodies. Athletes spend hours keeping
themselves loose and mobile yet responder
injury rates are higher than theirs and their job
is not as strenuous as EMS.

The key to a successful fitness program is to
create a level of “MOSTABILITY.” Flexibility
and mobility; flexibility of the muscles and
mobility of the joints. If providers have proper
mostability of the calf and ankle, hip flexors,

hip / glutes and thoracic spine, some pretty cool
things can happen.

Calf and Ankle: Responders can squat, kneel,
lunge, stair climb and even enter and exit the

truck better. This will enable the knee to take

less strain.

Hip Flexors: When there is better hip flexor
mobility abs fire better, which protects the back.
The lumbar spine takes fewer loads and it even
takes strain off the knees.

Hips and Glutes: Most people have imbalances
in the hips; one side is either tighter or weaker
than the other. A 20 percent tightness on one
side equals a 60 percent greater chance of pain
and injury on the tight side.

Thoracic Spine: When the thoracic spine moves
better and is not in a constant forward head
posture, the neck, lower back and shoulders
feel and move better.

Bryan Fass is the president and founder of the Fit
Responder and FitResponderFitness.com. He holds
a bachelors’ degree in sports medicine with over 17
years of clinical practice, was a paramedic for over 8
years, and is certified as an Athletic Trainer &
Strength Coach The organization offers a web and
mobile app-based fitness program specifically
designed for public safety. Learn more at
fitresponderfitness.com.

Braun Northwest, Inc.

<=

EMERGENCY
VEHICLES

1-800-245-6303 www.braunnorthwest.com
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NVFC Launches Volunteer Recruitment Portal for Fire
Departments to Combat Declining Volunteerism

Register your department’s volunteer opportunities at http.//portal.nvic.org

M any volunteer and combination fire departments throughout Arizona struggle with
recruiting enough personnel to keep the station adequately staffed. This challenge is
not state-specific — nationally, the number of volunteer firefighters has declined by about 12
percent since 1984 while call volume has nearly tripled. The average age of the volunteer fire
service is also increasing as departments find it difficult to reach millennials — those within the
18-34 age range.

Supporting Those Who Serve

The new Make Me a Firefighter recruitment campaign from the National Volunteer Fire Council

(NVFC) is here to help. Through the campaign, departments can post their volunteer opportunities and access resources and training designed to
help them implement a successful recruitment campaign in their community. The campaign is supported by a SAFER grant from FEMA and is
available for free to volunteer and combination fire departments.

The NVFC has launched the department portal component of the Make Me a Firefighter campaign. Register now at http://portal.nvfc.org to join the
campaign and post your department’s volunteer opportunities. Starting August 1, the NVFC will launch a public web site allowing potential
volunteers to search for opportunities and connect with local departments.

This summer and fall, the NVFC will also be releasing resources through the campaign to help local fire departments recruit members. This
includes recruitment ads and materials that you can customize and localize using an online materials generator; tools to help your department
reach target audiences such as millennials, women, and minorities; and training to assist your department in conducting a successful recruitment
program. NVFC research has shown that there is strong interest in volunteering among millennials and minority audiences, and helping
departments reach these largely untapped markets is a main goal of the campaign. Register for the campaign now at http://portal.nvfc.org so you
will have access to these tools as they are released.

“Recruitment is a challenge for many volunteer and combination departments across the country,” said NVFC Chairman Kevin D. Quinn. “Yet our
research shows that 44 percent of millennials are at least somewhat interested in volunteering with their local department. Many simply don’t know
the need for volunteers exists. The Make Me a Firefighter campaign will help build awareness among the public as well as provide departments
with the tools and resources they need to recruit to this and other target audiences.”

Learn more about the Make Me a Firefighter campaign and the department portal by watching this video, and share it with others facing
recruitment challenges: https://youtu.be/vhfk6IEyNKw

Register with the recruitment campaign and post your opportunities now at http:/portal.nvfc.org.

Hith

About the National Volunteer Fire Council (NVFC)

The NVFC is the leading nonprofit membership association representing the interests of the volunteer fire, EMS, and rescue services. The NVFC
serves as the voice of the volunteer in the national arena and provides invaluable resources, programs, training, and advocacy for first responders
across the nation. Learn more at www.nvfc.org.
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FIRE TRUCK REFURBISHMENT @

Add 10+ Years of Service to Your Apparatus
For 60% Less Than Buying New!

(866) 876-0979

FiretrucksUnlimited.com

Our Services

* Fire Truck Refurbishment
+ Ambulance Remounts

« Custom Brush Trucks

Quartzsite Fire Rescue - Remounted/Refurbished 2015 Type 6

Refurbishment Includes » Used Fire Truck Sales

- Disassembly and Cleaning - Safety Upgrades * Firefighting Equipment

* Mechanical Overhaul * Paint & Body Work Customize Your Project on Our Web Site
« Technology Upgrades * Interior Upgrades FREE QUOTES!

Nominate a Firefighter Today!

- August 11, 2015 deadline -

J w' We're looking for an
: ! individual who exemplifies
S % * the Character, Commitment,
¢V and Compassion that are
, hallmarks of the firefighter
\ “4 profession. Do you know

o a firefighter whom you
believe deserves to be the

next United Fire Firefighter
of the Year?

1
1 . F For more info go to:
’ ; . WWW.FDAZ.ORG

Each nominee and nominator will receive a Firefighter of the
Year T-shirt with valid application. Winner receives $1,000 in cash
and $3,000 in prizes. Winner's organization receives a $500 gift.

u Firefighter of the Year E
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Education, Sales, & Service

Your Arizona Holmatro & Junkyard Dog Dealer
for all your Rescue Equipment & Vehicle

Stabilization needs.

xtrication Concepfss

LLC

Call us for a FREE Demonstration of the
CORE Technology or Junkyard Dog Struts.

Fred Dimas, Sr.
5009 W. Aster Dr.
Glendale, AZ 85304
Cell: 602-616-5703

Office & Fax: 623-594-2064

E-mail: extricationconcepts@cox.net
Website: http://www.extricationconcepts.com
AFCA, AFDA Members and ASFTC Scholarship Sponsor

VEHICLE STABILIZATION STRUTS

AFDA 2015 ELECTIONS
Positions up for Election

President—Mary Dalton, Sun City West

Area 1—Troy Maloney, Timber Mesa Fire & Medical
Area 3—Bill Miller, Fry

Area 5—Pat Moore, Northern Arizona Consolidated
Area 7—Terry Keller, Camp Verde/Montezuma-Rimrock

Ballot links were emailed to districts on May 20. One vote per district.
Voting will close at 5:00 pm on June 19, 2015.

If you need the voting link, please contact Robin Hirth at info@azfiredistricts.org
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AFDA Officers & Board of Directors

OFFICERS

Mary Dalton

President

Sun City West Fire District
(623) 584-3500

Bryan Savage
Vice President
Timber Mesa Fire & Medical Dist.
(928) 537-5100

Rick Southey
Treasurer

Bullhead City Fire District
(928) 758-3971

Simon Davis

Past President

Retired—Green Valley Fire District
(520) 940-2338

BOARD OF DIRECTORS

Troy Maloney

Director, Area 1

Apache & Navajo Counties
Timber Mesa Fire & Medical Dist.
(928) 537-5100

Bill Miller

Director, Area 2

Cochise, Graham & Greenlee
Counties

Fry Fire District

(520) 378-3276

John Welsch
Director, Area 3
Coconino County

Pinewood Fire District
(928) 286-9885

Randy Karrer

Director, Area 4
Maricopa & Pinal Counties
Golder Ranch Fire District
(520) 825-9001

Pat Moore

Director, Area 5

LaPaz, Mohave & Yuma Counties
Northern Arizona Consolidated Fire
District

(928) 757-3151

Les Caid

Director, Area 6

Pima & Santa Cruz Counties
Rio Rico Fire District

(520) 281-8421

Jerry Doerksen
Director, Area 7
Yavapai County

Verde Valley Fire District
(928) 634-2578

Gary Morris

Directory, Area 8

Gila County
Pine-Strawberry Fire District
(928) 476-4272

SECTION DIRECTORS
Vacant
Career Districts Rep.

Glenn Brown

Combination Districts Rep.
Mayer Fire District

(928) 713-4043

Joseph DeWolf
Volunteer Districts Rep.
Sonoita-Elgin Fire District
(520) 455-5854

Rebecca Haro

EMS Rep.

Sun City West Fire District
(623) 584-3500

Karen Alexander

Admin. Professionals
Buckeye Valley Fire District
(623) 386-5906

AFDA Executive Director
John Flynn
ed@azfiredistricts.org
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We Haven’t Changed Our
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We are the leading provider of insurance,
education and consulting services to ESOs:
« First in Service — we have handled more than 450,000
emergency service claims since 1980
* Trusted Provider — More ESOs in North America
entrust VFIS with their insurance needs than any other provider
+ Customer Loyalty — 96.0% of our customers renew
their coverage
*« Committed Partner in Safety — VFIS trained more
than 19,000 students in 33 states, DC and Canada last year
Let VFIS be your insurance watchdog.

% VELS

ARIZONA

For more information contact:
Wiatt Wong, President / Regional Director, wiatt@azvfis.com

Jodie Wong, Claims / Administration, jodie@azvfis.com
(877) 275-8347, vfisaz.com




ARIZONA FIRE DISTRICT
ASSOCIATION

7225 W. Oakland Street
Chandler, AZ 85226-2433
(480) 496-4331 Local
(888) 511— AFDA (2332)
Email: info@azfiredistricts.org
Web Site: www.azfiredistricts.org

DID YOU REGISTER YET?

2015 Summer Conference
June 25-27, 2015
Loews Ventana Canyon, Tucson

Pre-registration deadline is June 17.
See page 11 for the schedule.
Complete details at
www.azfiredistricts.org/Meetings & Education




