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I N F O R M AT I O N A N D A P P L I C AT I O N PAC K E T

THE OPPORTUNITY
The Timber Mesa Fire and Medical District is seeking a dynamic,
progressive, and visionary leader who is a strong and true public
servant to lead our organization in providing exemplary Fire and
Emergency Medical Services. If you have a proven track record in
the Fire/EMS service, we encourage you to explore this exciting
opportunity.

THE COMMUNITY / AREA WE SERVE
Located in the beautiful White Mountains in east central Arizona,
the TMFMD serves 35,000 full-time residents and a seasonal
population of an estimated 50,000 in a 216 square mile area.
Serving the areas of Show Low, Lakeside, Linden and White
Mountain Lakes, the TMFMD has a distinct blend of residential
areas intermixed with commercial areas including the Show
Low airport.
At an elevation of 6400’, residents and visitors are able to enjoy
the four mild seasons, with an average annual high temperature
of 67 and an average annual low temperature of 39, along with
average annual rainfall of 16 inches and snowfall of 22 inches.
Encompassed by the beautiful Ponderosa pines, the area boasts
more than 50 alpine lakes and 800 miles of cold, crystal clear
rivers and springs.
The wildflowers, elk, alpine forests, lakes and rivers provide a
stunning backdrop to the little towns where festivals and outdoor
activities are right outside one’s backdoor. Outdoor summer/fall
recreational activities include boating, fishing, golfing, hiking,
motorized trail riding and biding, while outdoor winter
recreational activities include hunting, ice-fishing, sledding,
tobogganing, cross-country and downhill skiing and snowboarding.
Unique to Arizona, the splendor of the four seasons allows for
everyone to enjoy the beautiful outdoors.

THE DISTRICT
TMFMD was formed in 2014 as the successful result of collaborative efforts and merger of the Show Low, Lakeside and Linden Fire
Districts. Combining the endeavors and resources of the three
districts, TMFMD has been effective and efficient in providing
exemplary services to the White Mountain communities. In 2018,
TMFMD further expanded with the consolidation of the White
Mountain Lakes Fire District into TMFMD. Additionally, TMFMD
was awarded a significant expansion to the CON, resulting in the
District providing ambulance services in a 440 mile radius,
thereby serving residents in the communities of Show Low,
Lakeside, Linden, White Mountain Lakes, Pinedale-Clay Springs
and a portion of Vernon.
Operating out of five fully staffed fire stations, two auxiliary
stations and an administrative/support services headquarters, the
District provides fire protection and emergency medical services,
inter-facility ambulance transport, hazardous materials response,
technical rescue, public education and fire prevention. Currently deploying normal daily operational staffing of 29 Fire/EMS
personnel, TMFMD responds to approximately 8000 calls per year.
The apparatus fleet includes one ladder truck, five Type-1 engines,

eight Type-1 rescues, two Type-3 engines, three Type-6 engines,
three water tenders, and three command vehicles.
A combination career department, TMFMD currently employs
87 full-time Fire/EMS personnel, and 23 administrative/support
personnel, along with a cadre of dedicated fire prevention
volunteers. The District enjoys a positive and progressive working
partnership with the White Mountain Firefighters Association.
With a current budget of $17.75M, the District is primarily
financed by property taxes and the Fire District Assistance Tax,
along with ambulance transport revenues, fee for service
contracts, grant funding, and wildland contract revenues.

THE ORGANIZATIONAL STRUCTURE
Recognized by the State of Arizona as a special taxing district,
TMFMD is governed by a five-person Board of Directors elected
by the public. With preparation and guidance by the Fire Chief,
the Fire Board approves the annual budget and establishes policy,
which the Fire Chief is responsible for implementing and
administering. Reporting directly to the Fire Board, the Fire Chief
has direct supervision of three Assistant Chiefs and the Fire
Marshal, and indirect supervision of all other District employees.

OUR MISSION:
The Timber Mesa Fire and Medical District is
a public service organization dedicated to
proactive efforts to reduce the risks in the
communities of the White Mountains and
protect our customers’ lives and property.

OUR VISION:
We strive to provide superior fire and medical
services by empowering our employees to be
proactive risk managers and leaders who are
committed to improved and effective
community service.

OUR VALUES:
People

Fiscal Responsibility

Integrity and Trust

Teamwork

Professionalism

Innovation

Customer Service

STRATEGIC PRIORITIES

THE IDEAL CANDIDATE

The TMFMD Fire Board, Fire Chief, members of staff and
community members worked collaboratively to develop a Strategic
Plan and identify key strategic goals that will steer the efforts of
the District in meeting the ever changing needs of the public we
serve. During the process, the following were identified as the
key goals for the 2021 – 2023 Strategic Plan:

The ideal candidate for the position of Fire Chief shall be a visionary
who has a proven track record for providing progressive,
competent and practical leadership. He/she will be a strategic
thinker who possesses strong communication skills, decision
making abilities, and the desire and vision to shape the culture of
the organization. The chosen candidate will be focused on high
standards of public service and will embrace developing and
maintaining relationships within the organization, with neighboring
agencies and with the community we serve. This strong leader
will bring significant fiscal management skills, including long
term financial planning at various cycles of organizational growth.
Additionally, the ideal candidate will possess a positive history of
cooperative and collaborative labor/management relationships.

• Employee Health and Safety
• Strengthening Partnerships and Agreements
• Employee Relations and Retention
• Providing and Maintaining Adequate Staffing and Service Levels
• Expanding and Improving Medical Services
• Providing Training to Meet the Needs of the Organization and
the Community
• Providing and Maintaining Facilities Adequate for the
Organization, Services and the Community
• Continuing with an Apparatus and Vehicle Replacement
Program to Meet the Needs of the Services and the Organization
• Developing the Code Enforcement Program to Meet the Needs
of the Community and Provide for Improved Life Safety
• Maintaining and Improving the Community Risk Reduction
Program to Ensure a Safer Community
• Investing in Technology to Improve Current and Future Service
Delivery Capabilities
• Improving communications with our community, our
employees and for emergency response
• Evaluating Fire District performance to ensure constant
improvement
While many of the specific objectives designed to meet these
strategic goals have been accomplished, many more continue to
be works in progress. The incoming Fire Chief will be paramount
in continuing the efforts that have been put forth to accomplish
what was set forth.

Minimum Qualifications:
• Bachelor’s degree from an accredited university or college in
Fire Science, Business Administration, Public Administration,
Political Science or related field
• Twelve years of Fire/EMS experience, including at least seven
years in Fire/EMS operational or administrative management at
the chief officer level
• Demonstrated ability in the development and management of
budgets, preferably in a governmental setting
• Primary residence within TMFMD boundaries is desired;
however, if not feasible upon initial employment, the position
requires residency that allows for active involvement and
accessibility to the community, with a planned goal of District
residency
Preferred Qualifications:
• Master’s degree from an accredited university or college in
Fire Science, Public Administration, Business Administration,
Political Science or other related field
• Executive Fire Officer (EFO) or Chief Fire Officer (CFO)
designation
• Fire/EMS experience working in a fire district

Desired Professional Characteristics:
• Demonstrates ability to communicate at all levels within the
organization as well as externally with citizens, businesses,
strategic partners
• Demonstrates ability to delegate, trusting employees to
accomplish goals and ensuring accountability
• Demonstrates business acumen, reflecting a clear
understanding of the financial and operational concepts of
the District
• Organizational and political savvy; recognizes and understands
organizational politics and working within organizational
dynamics to accomplish goals
• Values and promotes competency and employee development
through active training and mentoring
• Displays a strong leadership and command presence that
garners respect
• Exhibits resourcefulness and innovation, and thinks outside
the box
• Possesses strong people skills, and is a highly engaged leader
• Actively promotes and listens to input from others from
every strata of the organization
• Demonstrates strong planning and organizational skills
through anticipating priorities and needs and defining goals
and objectives
Desired Personal Characteristics:
• Integrity
• High ethical standards
• Transparency; readily builds trust and establishes credibility
• Winning attitude; passion for excellence
• Accessible and approachable

APPLICATION PROCESS

• Motivated; self driven to achieve results

Interested applicants shall submit electronically a cover letter,
resume, completed application form, and the completed supplemental questionnaire to:

• Professionalism, even in the face of adversity
• Resilience
• Respects and embraces diversity

COMPENSATION AND BENEFITS
The Timber Mesa Fire and Medical District is committed to providing a highly competitive compensation and benefits package.

Hiring Range:

$129,852 - $146,677

The TMFMD offers a full benefit package including
• Generous Paid Time Off (PTO)
• 11 Paid Holidays
• Comprehensive Medical, Dental and Vision Insurance
• AD&D, Long-Term Disability and Cancer Insurances
• Uniform allowance,

brendahrs@aol.com
Brenda Tranchina
Human Resource Strategies
Questions may be directed either by phone (520-297-9351) or
email to brendahrs@aol.com.
Completed application packets must be received no later than 1700
hours on September 23, 2022. Incomplete or late application
packets will not be considered. Following the closing date, all
application packets will be reviewed based upon the qualifications
and criteria outlined in this information packet. Those candidates
that the District determines to be best qualified will be invited to
participate in a two- to three-day assessment center to be held at
the end of October.

• Educational Assistance/Tuition Reimbursement
• Employee Assistance Plans
• Participation in the Arizona Public Safety Personnel
Retirement System

The successful candidate will be subject to a pre-employment
medical examination, psychological examination, drug screen,
fingerprinting, reference checks, and criminal and motor vehicle
background reviews.

TIMBER MESA FIRE AND MEDICAL DISTRICT

JOB DESCRIPTION:

FIRE CHIEF

GENERAL SUMMARY
Serves as the Chief Executive Officer of the Timber Mesa Fire
Medical District, providing leadership for Administration,
Operations, Logistics, and Community Risk Management.
Administers all aspects of the Fire District and formulates
management strategies to affect the policies of the TMFMD Board
of Directors. Directs and delegates responsibilities for all activities
of the District. Represents the District in a variety of positions
within the community to promote public understanding and
support of Fire/EMS services throughout the area.

JOB SCOPE
The Fire Chief is responsible for all operations and activities of the
Fire District. Involves a high degree of regular contact with others
both inside and outside the Fire District as he or she works highly
independently on a wide variety of complex duties and
responsibilities with only general direction given by the Fire
District Board. Performance of functions has significant financial,
reputational, and operational impact upon the District which
requires the incumbent to use a high degree of judgment and
tact in the execution of the essential functions. Requires travel
both inside and outside the District as he or she represents the
District in community, political, and other fire service related
activities. Work is primarily performed in an office setting, but
may also involve limited exposure to hazards and extreme
conditions, but may require such exposure in the event of major
disaster operations supervision. Involves frequently working
under a high degree of stress and requires working long hours in
the performance of essential functions.

SUPERVISORY RESPONSIBILITIES:
The Fire Chief is responsible for direct supervision of the Assistant
Fire Chiefs, the Division Chief of Fire Prevention and Life Safety
Services (Fire Marshal), and indirect supervision of all other
District employees. Carries out supervisory responsibilities in
accordance with the District’s policies and applicable laws.
Responsibilities include overseeing and/or participating in
interviewing and hiring, training employees; planning, assigning,
and directing work; appraising performance; rewarding and coaching
employees; addressing complaints and resolving problems.

MANAGEMENT EXPECTATIONS OF EMPLOYEES:
• Every member is expected to conduct himself, on and off duty,
in a manner that reflects positively on himself, the District and
the fire service in general.
• Every member shall accept responsibility for his actions and the
consequences of those actions.
• Every member shall support the concept of fairness and the
value of diversity.
• Every member shall be truthful and honest at all times and
report any instances of dishonest acts that may compromise
the integrity of the District.
• Every member shall be respectful and conscious of the safety
and welfare of fellow members and the members of the public.
• Every member shall recognize that he serves in a position of
public trust that requires stewardship in the honest and efficient use of public resources.
• Every member shall exercise professionalism, competence,
respect and loyalty in the performance of his duties.
• Every member shall avoid situations that would adversely affect
the credibility or public perception of the fire service profession.
• Every member shall conduct his personal affairs in a manner
that does not improperly influence the performance of his
duties or bring discredit to the District.
• Every member shall act in good faith, exercising due diligence
in carrying out his duties and responsibilities.

ESSENTIAL FUNCTIONS AND
RESPONSIBILITIES

The essential functions of the position include, but are not limited
to, the following duties and responsibilities that are listed in no
particular order of importance or significance:
HUMAN RESOURCE MANAGEMENT:

SUPERVISION RECEIVED
The Fire Chief works under the general guidance and direction
of the Timber Mesa Fire Medical District Board of Directors, who
review work on the basis of overall results achieved. The Fire Chief
may consult with the Board on problems relating to policy planning
but works independently in supervising the overall technical
operations and is responsible for the proper administration of all
affairs of the District.

• Directs the administration of the District through effective
leadership over all District personnel and programs. Facilitates
the senior leadership team in decision making for the District.
• Evaluates employee/management relationships and ensures
appropriate development of processes to support a positive
and participative work environment.
• Oversees the development and management of effective
human resource practices, including but not limited to recruitment, selection, employee/labor relations, employee benefits,

compensation administration, training/development, and
employee assistance.
• Evaluates and reviews the performance of assigned staff;
ensures effective evaluation of all other District personnel.
• Supports, coordinates, and interfaces with all officers of
the District.
• Maintains positive working relationships with TMFMD employees.
ADMINISTRATION / FINANCIAL MANAGEMENT
• Participates in and oversees the development, administration,
and effective management of the operating and capital budgets
of the District within the tax levy rate, as set by the Fire District
Board.
• Provides accurate/timely accounting of District finances to the
Fire District Board.
• Collaborates with the Fire District Board and staff to develop
and implement a strategic plan, which is reviewed and updated
annually; holds subordinates responsible for goals set forth in
the strategic plan.
• Develops, in conjunction with the District management team,
the appropriate tactics to achieve the goals and objectives of
the strategic plan
• Manages the development and execution of all TMFMD policies
and procedures.
• Oversees the procurement, maintenance, and management of
all District assets.
• Manages the evaluation and projection of training requirements
and facilities, given data that reflects community needs and
resources, in order to meet departmental training goals.
• Evaluates and reviews the performance of the overall
organization.
• Prepares/presents a verbal monthly report to the Fire District
Board, as well as a written annual report including significant
activities, outstanding achievements, specific goals or major
tasks achieved, and upcoming events and challenges.
• Oversees major projects as assigned by the Fire District Board.
• Coordinates with District legal counsel to ensure compliance
with applicable federal, state, and local laws and regulations.
EMERGENCY SERVICES DELIVERY:
• Directs the analysis of fire and emergency service needs and
develops plans and techniques to provide adequate protection
for the TMFMD.
• Oversees TMFMD’s involvement in the regional automatic
aid system.
• Oversees coordination with neighboring emergency service
agencies.
• Oversees ongoing evaluation of the operational readiness and
performance of emergency preparedness and response systems.
• Maintains competency in current operational procedures and
keeps abreast of current trends in both modern fire service and
emergency medical services management.

COMMUNITY AND GOVERNMENT RELATIONS:
• Maintains a personal and District community involvement, as
well as encourages individual employees to actively participate
in community activities not directly related to TMFMD.
• Maintains positive relationships with elected or appointed
officials, other Fire/EMS officials, community and business
representatives, and the public on all aspects of the District’s
activities.
• Represents the TMFMD in a variety of local, county, state,
and other meetings.
• Conducts, attends, and interacts in meetings with TMFMD
personnel, public agencies, and the public at large.
• Monitors local, state and federal legislative activities, given
fire service issues, in order to enhance the effectiveness of the
District.
HEALTH AND SAFETY
• Develops and provides leadership for a risk management
program in order to minimize personnel injuries and property
damage.
• Ensures necessary safety procedures are in place for all District
personnel.
SECONDARY FUNCTIONS:
• Maintains professional education and interaction at meetings
and conferences to keep abreast of changes in requirements
which affect the District and current trends in the fire/EMS field.
• Ensures that all employees understand the requirement to be
prepared to report/remain at work during major emergencies,
disasters, and some large emergency exercises with little or no
notice.
• May serve as a member of the District’s Incident
Management Team.
QUALIFICATIONS:
To perform this job successfully, an individual must be able to
perform each essential duty satisfactorily. The requirements listed
below are representative of the knowledge, skill and/or ability
required. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

MINIMUM QUALIFICATIONS:
• Bachelor’s Degree from an accredited university or college in
Public Administration, Business Administration, Fire Science,
Political Science or related field
• Twelve (12) years of Fire/EMS experience, including at least
seven (7) years in Fire/EMS operational or administrative management, at the level of Battalion Chief or above
• Demonstrated ability in the development and management of
budgets, preferably in a governmental setting
• Ability to meet TMFMD Health and Wellness standards
• Ability to meet insurability requirements of the District’s
insurance carrier
• Valid Driver’s License
• Primary residence within TMFMD boundaries is desired;
however, if not feasible upon employment, the position requires residency that readily allows for active involvement and
accessibility to the community, with a planned goal of District
residency

PREFERRED DESIRED/QUALIFICATIONS:
• Master’s Degree from an accredited university or college in
Public Administration Business Administration, Fire Science or
other related field
• Executive Fire Officer (EFO) or Chief Fire Officer (CFO) designation
• Fire/EMS experience working in a fire district

KNOWLEDGE, SKILLS, AND ABILITIES:
• Knowledge of business law, economics, statistical analysis
techniques, forecasting, political matters, project management
and other general managerial skills.
• Knowledge of laws and regulations pertaining to public safety,
labor relations, and human resource management.
• Knowledge of governmental financial management practices,
principles and systems.
• Knowledge of development and administration of budgets and
revenue flows.
• Knowledge of federal, state, and local laws, rules and
regulations as they pertain to Fire District activities.
• Knowledge of fire department organization, operation and
public relations.
• Knowledge of management principles regarding fire and
emergency medical services administration and personnel.
• Knowledge of NIMS and Incident Command Systems and their
practical applications.
• Knowledge of practices, regulations, methods, and equipment
used in EMS, Command, Fire Suppression, and Fire Codes,
according to NFPA, regional, state, and federal standards.
• Knowledge of TMFMD strategic plans, goals, operations,
policies, and guidelines.

• Ability to demonstrate political astuteness required to be
effective in the performance of the position of Fire Chief.
• Ability to lead, motivate, train, coordinate, and evaluate
personnel and District programs and to assist in achievement
of District goals and objectives.
• Ability to provide leadership to career employees with
particular emphasis on mentoring and succession planning.
• Ability to administer effective employee and labor relations
programs.
• Ability to analyze data and trends, create appropriate plans,
and develop strategic goals.
• Ability to collect pertinent data to annually develop and
implement a fiscally responsible, effective budget within
statutory regulations.
• Ability to make critical decisions and act under emergency
conditions using appropriate incident and personnel
management techniques.
• Ability to write, communicate, and report in descriptive detail
using a variety of methodologies.

• Ability to act as liaison and foster positive community and
governmental interactions.
• Ability to plan and organize multiple changing responsibilities;
prioritize work to meet goals and objectives within acceptable
time frames.
• Ability to plan, assign, coordinate and evaluate the
performance of the senior leadership team.
• Ability to work with others in a high-pressure situation
without supervision.
• Ability to approach problem-solving as an innovative process.
• Ability to work effectively and efficiently with elected officials,
board members, members of the public and representatives of
other key agencies.
• Ability to perform those physical requirements necessary for
essential functions, including but not limited to regular sitting,
standing, walking, and general mobility; continual talking in
person, in group presentations, and over the phone to diverse
groups of various sizes and natures; regular keyboard/computer
input; infrequent crouching, kneeling, crawling, climbing, limb
extension, and all other physical activities required in his or her
activities in emergency situations.

PHYSICAL DEMANDS:
The physical demands described are representative of those that
must be met by all personnel to successfully perform the essential
functions of this job. Reasonable accommodations may be made
to enable individuals with qualifying disabilities to perform the
essential functions.
The position requires the individual to meet NFPA and OSHA
standards for the wearing of self-contained breathing apparatus.
While performing the duties of this job, the individual is frequently
required to stand, sit, walk, talk, hear, use hands to finger, handle
or operate objects, tools or controls, and reach with hands and
arms. The individual is frequently required to climb or balance,
stoop, kneel, crouch, crawl, and smell. The individual must be able
to frequently lift and/or move up to 25 pounds and occasionally
lift and/or move up to 50 pounds. Specific vision abilities
required by this job include close, distance, color, and peripheral
vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT:
The work environment characteristics described here are
representative of those personnel encounter while performing
the essential functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform
the essential functions.
Work is primarily performed in an office, vehicle or outdoor setting
in all weather conditions, including temperature extremes, as
well as at all times of day and night. Work is often performed in
emergency and stressful situations. The individual is exposed to
sirens and hazards associated with fighting fires and rendering
emergency medical assistance, including infectious substances,
smoke noxious odors, fumes, chemicals, liquid chemicals, solvents
and oils. The individual occasionally must work near moving
mechanical parts and in high, precarious places and is
occasionally exposed to wet and/or humid conditions, fumes or
airborne particles, toxic or caustic chemicals, radiation, risk of
electrical shock and vibration. The noise level in the work
environment is usually moderate, except during certain
firefighting or EMS activities when noise levels may be loud.

The duties listed above are intended only as illustrations of the various types
of work that may be performed. The omission of specific statements of duties does not exclude them from the position if the work is similar, related or
a logical assignment to the position. The job description does not constitute
an employment agreement between the District and employee and is subject to change by the Fire Board as the needs of the District and requirements
of the job change

TIMBER MESA FIRE AND MEDICAL DISTRICT

FIRE CHIEF APPLICATION SUPPLEMENTAL QUESTIONNAIRE
Please supplement your application packet with responses to the following questions. Your responses should not exceed a total of
four typed pages.
1.

Please give an overview of your current or most recent position and scope of responsibilities, along with an overview of the
organization itself (i.e., population served, annual budget, number of employees, number of stations, annual call volume, etc.)

2.

Please give an overview of your background in developing and maintaining budgets within your department, including the size
and scope of the budget.

3.

Please describe your experience leading civilian staff and managing non-emergency response related projects and programs.

4.

Please describe your involvement in labor and employee relations; in particular, please explain any experience you may have
with meet & confer and/or collective bargaining.

5.

Please share an example of a time in which you were an integral part of shaping the culture of an organization, providing insight
into the challenges and successes of those efforts.

6.

Please describe your leadership style, experience, and philosophy on how you lead/motivate people, develop/mentor
employees, mitigate conflict in the workplace, and inspire a team atmosphere.

7.

Please explain your reasons for applying for this position at this time in your career and what your professional goals are as
you contemplate serving as Fire Chief of the Timber Mesa Fire and Medical District.

7,0%(50(6$),5( 0(',&$/',675,&7
(03/2<0(17$33/,&$7,21
3561 E Deuce of Clubs, Show Low, AZ 85901
Phone: (928) 537-5100
$33/,&$7,21,16758&7,216
Read the job description before completing the application. Answer all questions completely, including any supplemental
questionnaire forms. Type or print all answers. Sign this application and all other forms. 5HVXPHV PD\ QRW EH
VXEVWLWXWHGLQOLHXRIWKHUHTXHVWHGLQIRUPDWLRQAny omission, misstatement, or falsification may be cause for rejection
of this application or discharge from the District. Applications must be UHFHLYHGby the posted deadline, whether submitted
in person or by mail or fax. Timber Mesa Fire and Medical District is not responsible for applications that are not received
by the posted deadline, are incomplete or are illegible.
*(1(5$/,1)250$7,21

Position Applying For:
Name (Last, First, MI):

Social Security Number :

Mailing Address:
City:

State:

Zip Code:

Telephone:

Message Phone:

E-mail Address:

'R\RXKDYHDOHJDOULJKWWRZRUNLQWKH86"
Yes
No
All new hires will be required to submit verification of the legal right to work in the United States within three (3) business
days beginning with their first day of work. In accordance with the Immigration Reform and Control Act of 1986, we are
legally prohibited from employing anyone who cannot provide such verification.
('8&$7,2175$,1,1*$1'6.,//6
Proof of Education, Professional Registration(s), License(s), and Certification(s) may be required prior to hire.
'R\RXKDYHD+LJK6FKRRO'LSORPDRUD*('"
(GXFDWLRQ,QIRUPDWLRQ
Name of High School / College /
University:

Major:

Yes

No If no, please indicate highest grade completed:

Type of Degree:

Degree Completed:
Yes

No

Yes

No

Yes

No

Yes

No

Yes

No

Credit Hours:

Applicant’s Name:
3URIHVVLRQDO5HJLVWUDWLRQV/LFHQVHVDQGRU&HUWLILFDWLRQVthat relate to this position LH)LUHILJKWHU,,,(07
3DUDPHGLFHWF XVHEDFNRIVKHHWLIQHFHVVDU\
Type of Professional Registration, License, and/or
Certification:

License Number
(if applicable):

Date Received:

Expiration Date
(if applicable):

/LVWDQ\VSHFLDOL]HGWUDLQLQJ

/LVWHTXLSPHQWDQGRUFRPSXWHUVRIWZDUHDSSOLFDWLRQV\RXDUHSURILFLHQWLQRSHUDWLQJ

'ULYHU¶V/LFHQVH,QIRUPDWLRQ(This section will only be considered if applicable to the position for which you apply)
Do you have a valid Driver’s License?
Driver’s License Number:
State:
Classification:
Yes

No

$UH\RXD9HWHUDQ"Yes
(Please attach DD214)

No

%UDQFKRI6HUYLFH_____________ 'DWHRI'LVFKDUJH_____________________

Page 2

Applicant’s Name:
Begin with your present or most recent employer. List all jobs, paid or volunteer, over the last ten years. Provide detail for
multiple jobs with single employer. Include any experience prior to ten years ago that relates to the position. Your
qualifications will be evaluated on the information provided on this application form and, if applicable, any supplemental
questionnaire forms.
PLEASE NOTE: RESUMES MAY 127BE SUBSTITUTED FOR THE REQUESTED INFORMATION.


,)1(&(66$5<<280$<0$.($'',7,21$/&23,(62)7+,66+((7
3RVLWLRQ7LWOH

(PSOR\PHQW'DWHV PR\U 

Employer:

)URP

7R

State:

Zip:

Phone #

Address:

City:

Direct Supervisor:
Annual Salary:

Hours Per Week:

Number of Employees Supervised:

Primary Job Duties:
Total Time Worked: Years:

Months:

3RVLWLRQ7LWOH

Reason for leaving:
(PSOR\PHQW'DWHV PR\U  )URP

Employer:

7R

Phone #

Address:

City:

State:

Zip:

Direct Supervisor:
Annual Salary:

Hours Per Week:

Number of Employees Supervised:

Primary Job Duties:
Total Time Worked: Years:

Months:

Reason for leaving:

3RVLWLRQ7LWOH

(PSOR\PHQW'DWHV PR\U  )URP 7R

Employer:

Phone #

Address:

City:

State:

Zip:

Direct Supervisor:
Annual Salary:

Hours Per Week:

Number of Employees Supervised:

Primary Job Duties:
Total Time Worked: Years:

Months:

Reason for leaving:

3RVLWLRQ7LWOH

(PSOR\PHQW'DWHV PR\U  7R
)URP

Employer:

Phone #

Address:

City:

State:

Zip:

Direct Supervisor:
Annual Salary:

Hours Per Week:

Number of Employees Supervised:

Primary Job Duties:
Total Time Worked: Years:

Months:

Reason for leaving:
Page 3

Applicant’s Name:

3URIHVVLRQDO5HIHUHQFHV
Name

Address

Telephone

Years known

7RDVVLVWZLWKYHULI\LQJSUHYLRXVZRUNH[SHULHQFHDQGRUHGXFDWLRQSOHDVHOLVWRWKHUQDPHV\RXKDYHJRQHE\

+DYH\RXHYHUEHHQWHUPLQDWHGGLVFKDUJHGRUUHVLJQHGLQOLHXRIWHUPLQDWLRQGXHWRPLVFRQGXFWRU
XQVDWLVIDFWRU\SHUIRUPDQFHRUVHUYLFH"
Yes

No

If yes, please name the employer, explain the circumstances, and date (mo/yr).

+DYH\RXHYHUEHHQFRQYLFWHGRIDGPLWWHGFRPPLWWLQJDUHDZDLWLQJWULDORUEHHQSODFHGRQSUREDWLRQIRUDQ\
FULPH H[FOXGLQJRQO\PLQRUWUDIILFYLRODWLRQVQRWLQYROYLQJDQ\DOOHJDWLRQRIGUXJRUDOFRKROLPSDLUPHQW "
•

You must answer YES even if the matter was later dismissed, deferred, vacated, expunged or had any other
legal action taken that may have removed the matter from court records.

•

If you answer YES, you must provide dates of the proceedings, the court where the proceedings occurred, a
statement of the accusation against you and the final disposition of the case(s).

1RWH3ULRUFULPLQDOKLVWRU\VKDOOQRWDXWRPDWLFDOO\GLVTXDOLI\DQLQGLYLGXDOIRUHPSOR\PHQW
Yes

No

Explanation:

(03/2<0(1732/,&<
It is the policy of Timber Mesa Fire and Medical District to grant equal employment opportunity to all persons in all terms,
conditions, and privileges of employment without regard to race, creed, color, sex, religion, national origin, age, marital
status, physical/mental disability, sexual orientation or veteran status.

TIMBER MESA FIRE AND MEDICAL DISTRICT IS AN EQUAL OPPORTUNITY EMPLOYER
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Applicant’s Name:

3/($6(5($'7+()2//2:,1*67$7(0(176$1'&$5()8//<5(9,(:<285(17,5($33/,&$7,21
0$7(5,$/%()25(6,*1,1*%(/2:

•
•
•
•
•
•

•
•

•
•

By signing this application, I certify that all statements made on this form are true and complete to the
best of my knowledge. I understand that, any omission, misstatement, or falsification may be cause for
rejection of this application and/or discharge from employment.
I understand that all documents requested and/or submitted, such as, but not limited to a cover letter,
resume, certifications, and reference letters, are a part of the total application packet. Failure to submit
all required documents shall cause my application to be eliminated from consideration.
I also authorize Timber Mesa Fire and Medical District to make all necessary and appropriate
investigations allowable by law to verify the information concerning my employment.
I understand that any offer of employment will be conditional upon the results of a criminal background
investigation, social security verification, and a driver’s license check (if applicable to the position).
I understand that any offer of employment will be conditional upon the successful completion of a drug
screening test and District physical.
I understand that my employment is at will, that the terms and benefits provided to me do not constitute
any contractual relationship between myself and the District, is for no definite period of time and is
terminable by myself or the District with or without notice or cause. No oral statements or
representations made either before or during employment can change or modify this non-contractual
and at-will relationship.
I understand that in consideration for my employment, I agree to comply with all federal, state and local
laws, as well as District policies, procedures, rules/regulations and guidelines, which may be changed
from time to time.
If employed, I authorize the District to deduct from my earnings amounts sufficient for my payments to
cover any financial liability which I may incur during my employment. This may include, but not be
limited to, damage to or loss of District property, group insurance premiums, tuition reimbursement,
and lost tools/equipment/supplies.
I understand that this application will remain active only for the job opening for which I have applied
and will become inactive upon completion of the associated hiring process.
I understand that it is my responsibility to keep the District advised of any changes of address and/or
phone number. I have read the above, understand its content and meaning, and agree to all of its
provisions.

Applicant's Name:

__________________________________________________________________________________

Applicant's Signature: __________________________________________________________________________________
Date:

__________________________________________________________________________________
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Applicant’s Name:

$SSOLFDQW,QIRUPDWLRQ5HOHDVH:DLYHU

I voluntarily and knowingly authorize, for employment purposes only, any present or
past employer or supervisor, university or institution of learning, administrator, law
enforcement agency, state agency, federal agency, credit bureau, private business,
military branch or the National Personnel Records Center, the Bureau of Criminal
Apprehension, personal reference, and/or other persons or organizations, to give record
of information they may have concerning my criminal history, motor vehicle history,
earnings history and employment records, general reputation, character, and any other
information requested to Timber Mesa Fire and Medical District and/or its agents or
representatives. I understand that, if hired, my consent will apply throughout my
employment with the District.

Applicant Name:
Applicant Signature:
Date:

Witness Name:
Witness Signature:
Date:
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